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NRLCA PRESIDENT RONNIE STUTTS
WILL BE OUR KEYNOTE SPEAKER AT STATE CONVENTION

Western States Conference Reports                              Page 12

District Representative Brian Draper snapped this photo in 2011, when Ronnie was in Idaho Falls for our State 
Convention.    They drove back to the Boise airport via the Craters of the Moon, an Idaho “must see” for any                    
out-of-towner.  Ronnie has been serving his first year as president of our association, but has been on the national 
board for many years.  

Ronnie began his postal career as a sub in April of 1977 at the Dyersburg, Tennessee PO.  He was the Tennessee 
State Steward for 12 years before becoming a Four-Year National Committeeman in 2002.  He then served as the 
National Director of Steward Operations for four years and was voted in as National Vice President in 2011.  In 
addition to serving our craft, he served 35 years in the United States Army/National Guard where he negotiated and 
implemented contracts and earned the rank of Command Sergeant Major.  

Ronnie is an expert on USPS retiree logistics and has great relationships with OPM.  He is also an expert on the NRLCA 
National Stewards System, having been a big proponent of the program since its inception.  He always remembers 
his time as a rural carrier which helps him greatly when negotiating the national agreement for his fellow carriers.
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Seattle/Alaska DR Joyce Patteson
Northern Idaho District Representative’s Report

From Seasons to Reasons   

After the hard, late winter a 
lot of us lived through this year, 
I think spring has finally sprung 
and it happened so quickly! 
When I’m out and about, I’m 
noticing all the children outside 

playing; all the people working in their yards; and all the 
animals running around loose. Everyone was cooped up 
tight due to all of the snow, and then suddenly, it was 
gone and it was business as usual.  I know when I’m 
out and about, it’s easy to be distracted and lulled by the 
beauty and warmth of the spring. I’m sure it is for all of 
you as well, so this is a gentle reminder to be safe out 
there! 

Speaking of animals, there have been approximately 
21 incidents/accidents reported so far this year where 
carriers have been bitten by a dog, and two-thirds of 
those happened in March! Anyone that knows me knows 
that I love dogs, but I also have a lot of 
respect for them. When I see a 
dog on the street, in 
a yard, anywhere 
– I never assume 
they are friendly. 
Dogs respond to 
what they have 
learned along with 
the fact that they 
have certain instincts 
that make them wary of some people. In addition, dogs 
have bad days just as we do and sometimes wish to be 
left alone. Be careful out there, and be mindful that there 
could be a dog anywhere. Watch out for them; please 
don’t feed them; and don’t forget to take your dog spray 
with you each time you dismount your vehicle. Don’t get 
me wrong – I’m not advocating its use, but just in case 
you need it – you don’t want to be without it. 

I’ve noticed there seem to be even more distracted 
drivers out there as well now that the weather has 
turned.  Even though I’m no longer delivering mail, I 
spend a considerable amount of time on the road and 
constantly have to watch out for the other guy. When 
you’re driving a postal vehicle, whether it is a personal 
vehicle or government owned, being mindful of the other 
drivers out there is just one of your many responsibilities 
and definitely not one that you can neglect. People just 
don’t seem to pay attention like they should and they 
don’t anticipate what another driver might do. That’s 
where we have to be extremely diligent – watching 
our mirrors, paying attention to our surroundings, and 
anticipating someone else’s moves. While management 
may be on your back to ‘hurry’ and ‘work the route within 
evaluation’ please remember that safety trumps all. 
NEVER compromise your safety or the safety of others in 
order to serve your route under false expectations.  The 

most reasonable expectation any of us have is that you 
go home safely to your family every night. 

Now for something a bit more sobering – a fellow 
rural family member lost his life on March 15th on his 
way home. His name was Howard Woods, and he was 
an RCA in Wapato, WA. He left work at 4:45 pm on that 
day, and was killed 5 minutes later. His accident was 
not the result of inattention or distraction on his part. 
His accident was the result of someone running a stop 
sign at a very high rate of speed. I didn’t know Howard, 
but I wish I had because from what people tell me, he 
was a wonderful person. Please keep his family in your 
thoughts and prayers as he is one rural family member 
that did not make it home. This is but one reminder just 
how short life really is, and how it can be over in an 
instant. 

When you get home from work, don’t bring your work 
problems home with you. Whatever amount of time 

you get to spend at home 
should be time that’s 

spent enjoying 
your family and 
friends. I realize 
in a lot of cases, 
between the 

work load and 
the lack of leave 

replacements, the time 
available is shorter than 

ever. Because of that, the time is much more valuable. 
Always remember the following – “Attitude is a 

choice. Happiness is a choice. Optimism is a choice. 
Kindness is a choice. Giving is a choice. Respect is a 
choice. Whatever choice you make, makes you. Choose 
wisely.” – Roy T. Bennett

If you’re having a difficult time making the right choices, 
or failing to allow your home life to take precedence 
over your work life, perhaps it’s time to take advantage 
of a little-used resource and make that call to EAP – 
1-800-EAP-4-YOU. Someone there can help you remember 
the important things in your life, and that you matter. 

“Attitude is a choice. Happiness is a choice. 
Optimism is a choice. Kindness is a choice. 

Giving is a choice. Respect is a choice. Whatever 
choice you make, makes you. Choose wisely.” – 

Roy T. Bennett.

Scholarships available!
*See Page 19* 

These scholarships are available to the 
children or grandchildren of 

IDRLCA members!
$750, $500 and $250 

will be awarded to the winning essays. 
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Southern Idaho District Representative’s Report

                    NRLCA Steward’s Toolbox
Salt Lake City/Nevada-Sierra DR Brian Draper

COMMUNICATOR
A breakdown of communication 
can seriously damage the Union.

1. Point out key articles from 
current magazine and state 
paper.

2. Talk daily about the union, ask 
questions.

3. Be an active listener, often 
people will just need to vent.

4. Keep Union bulletin board up 
to date.

EDUCATOR
It is your role to educate both craft 
members and management.

1. Make person to person contacts.
2. Increase your knowledge by 

attending trainings.
3. Share that knowledge with 

others.
4. Keep open; invite criticism, 

suggestions and full discussion.

LEADER
You are the face of the Union and 
responsible for grievances.
1. Keep your word and be fair and 

impartial.
2. Defend both Member and                     

non-members.
3. Respect the opinions of every 

worker.
4. Win suppor t  with reason, 

persuasion and effect ive 
representation

5. Keep your reputation intact.

ORGANIZER
A major task of steward is to organize 
the members and grievances.

1. Know the facts, write them down 
and talk them over.

2. Inform the affected of the course 
of action.

3. Ask for help or advice, you can’t 
know everything.

4. Keep all grievance time limits.

NEGOTIATOR
Primary negotiations are dealing 
with labor issues and grievances.

1. Conduct labor management 
meetings as per contract.

2. Have all available facts on the 
issue.

3. Be professional, business like, 
polite and firm.

4. Prepare your case so it is clear, 
complete and to the point.

ENFORCER
As union’s representative you need 
to enforce the National Agreement.

1. Have knowledge of the contract, 
handbook and manuals.

2. Ensure al l  are aware and 
adhering to the contract.

3. Point out and address violations 
as they occur.

4. Initiate class action grievances 
when needed.

DOCUMENTER
This is the most important role when 
it comes to the grievance process.

1. Good documentation wins 
grievances.

2. Ensure that the grievant is 
providing the statement and 
documentation needed.

3. Document all communication 
and actions.

4. Have complete and accurate 
grievance files.

POLITICAL ACTIVIST
It is your role to keep the members aware 
of what could affect their livelihood.

1. Know the “Hatch Act” and be in 
compliance. 

2. Help publicize union rallies and 
meetings.

3. Attend those meetings.
4. O r g a n i z e  l e t t e r  w r i t i n g 

campaigns to representatives.
5. Most important support the    

NRLCA PAC!

RECRUITER
The role of recruiter is the job of 
every member not just the steward.

1. Welcome the new hire, show 
them around and help them feel 
at ease.

2. Recruit all non-members.
3. Have dues withholding form 

available.
4. Post the “Reasons for Joining 

the NRLCA”.
5. Encourage meeting attendance.

This chart is focused on the steward:  
However, all of these tools should be utilized by IDRLCA officers and members also.   

Honesty is a key trait, as it will keep your reputation in tact, and must be ever present.
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IDRLCA President’s Report 
President Patti Upton

Seeking out Factual Information

Sadly, there are many websites 
and Facebook pages that are blatantly giving false and 
misleading information to thousands of rural carriers 

across our nation. 

Labor unions have 
been fighting for worker 
rights since the industrial 
revolution. Collective 
bargaining has been key 
in contract negotiations 

helping to create better working conditions, wages 
and benefits. The NRLCA continues to advocate on 
your behalf and the behalf of all rural carriers across 
this nation.  What the inquisitive rural carrier needs to 
understand is that negotiations are not one-sided. We 
obviously can’t get everything we want, so compromise 
is a fundamental part of the process. Looking in, we 
often forget or confuse what must take place to meet in 
the middle of this often difficult part of the negotiations. 
The natural part of this progression 
must be reached mutually 
and then agreed 
to, by not only the 
Postal Service, 
but the NRLCA as 
well. This course 
of action leaves 
both parties giving 
and taking until an 
agreement can be made.

The USPS and the NRLCA have reached a tentative 
agreement on the upcoming contract.  The uncertainty 
of this agreement now lies on PMG Megan Brennan’s 
desk and it is in her hands. It will either meet with her 
approval or her disapproval.  If she approves, we will be 
voting on the ratification of this contract. Should she 
choose to disagree with it, it’s back to the table with the 
tremendous challenge of correcting and revising the 
tentative contract agreement. If the two parties cannot 
agree, we will be at an impasse and an arbitrator will 
determine our fate.  In negotiations of the past when an 
arbitrator makes these decisions, it has never been good 
for the rural carrier craft.

What is your part in this and what can you do as a 
rural carrier?  If you are not a member of the IDRLCA it 
is time to consider joining. Allow yourself to be a part 
of something that helps determine the future of this 
association. I hear that union loyalty is on the decline. 
Does complacency and apathy plague our association? 
I’m not sure that this is the case. We all face similar 

challenges, similar injustices when it comes to work 
related issues. This is a time to stand together and show 
solidarity.  This isn’t the time to rest on our laurels, or the 
time to be caught wearing blinders to what is happening 
to the company that we work for. We can be a part of the 
solution that supports and helps transform legislation 
that the postal service is so desperately in need of. I 
want to encourage you to become a part of the family of 
IDRLCA members who help decide the fate of the rural 
carrier craft. If you’ve already joined, I thank you for your 
continued support of your union. It is imperative that you 
become well informed and an educated member. Seek 
out knowledge that is fact based. Make sure that you 
have accurate and correct information.  This is done by 
networking with other IDRLCA members, by attending 

local meetings, the Western 
States Conference, 

the Idaho State 
Convention or the           
NRLCA National 
C o n v e n t i o n . 
It is at these 

events we gain the 
knowledge that keeps 

us well informed. 
Sadly, there are many websites and Facebook 

pages that mean well but are blatantly giving false and 
misleading information to thousands of rural carriers 
across our nation.  While I am sure that their intentions 
are to provoke the thought process of others, it offers 
up information that sometimes simply isn’t true. If you 
seek the truth, then it is time to double check the facts 
of these websites.  It is time to become an active part of 
the solution by being party to accurate and detailed facts 
and then spreading the truth among other members. We 
need to protect and value the things that we have today.

  Structure and cohesion are needed as we join with 
other members to create a union of strong voices. We can 
boldly choose to steer the course of our future. We need to 
be aware of what has been and what is to come. There is a 
sense of power and security when you team up with other 
rural carrier members who know and understand your 
challenges and /or your victories. We must band together 
and continue the work that has defined the rural carrier 
craft over the course of our history. Start today by joining 
with us, I believe that together we can make a difference.
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IDRLCA Vice President’s Report 
Vice President Jim Sullins

A Strong Union is our Only Defense

Decades of collective 
bargaining have been in place 
as you began your career 
employment with the Postal 
Service. All the steps you 
went through, orientation, the 
academy and training on your 

route, the NRLCA had a part in this process. 
An understandable and common misconception is 

that because the Postal Service is an agency/department 
of the federal government, it is Congress that passes 
legislation as to our wages and benefits.  Contrary to 
this belief, it is the NRLCA that negotiates the wages, 
COLAs and benefits (ex: EMA, health care) for the rural 
carrier craft, not Congress.   

When you are a member of the union, both you and 
the union, also known as the Association, m u t u a l l y 
benefit each other.  The union’s 
primary strength 
comes from 
the number 
of members it 
represents.   And 
yes, also the dues 
from the members 
that help the union 
to meet and fulfill its 
obligations and responsibilities to its members and to 
be in compliance with Department of Labor (DOL) and 
IRS regulations.  The DOL regulates unions and how 
unions conduct their business, which is for example, 
reflected in how our elections are conducted and our 
financial audits (ex: voucher review), etc.  We see the 
results of some DOL regulations in the language of the 
articles in our national and state constitutions. 

Preserving and maintaining the current wages and 
benefits is an ongoing process and struggle.  The Postal 
Service, in its efforts to cut its operating costs, with 
labor and benefits being its biggest expenditures, wants 
to lower those as much as they can.  Highway contract 
routes are one of the options they like to propose and 
use.   

 As mentioned before, while Congress doesn’t legislate 
our pay and benefits, it can and does pass legislation 
that affect our jobs. Mail delivery six days a week is 
one of them. There are companies that are lobbying to 
privatize or abolish the Postal Service.  Why? Because 
competitors such as UPS and FedEx would benefit, as 
would other delivery companies. There would be money 

to be made if legislation like this were to pass.  This is 
why your association has an employee whose full-time 
job is to monitor and keep account of legislation that 
could negatively affect the Postal Service and the rural 
carrier craft. This is part of what our dues pay for. The 
more members we have in our union, makes us stronger 
because we all know that our congressional legislators 
pay attention to these numbers. 

  It is a contradiction that is hard to understand 
when people say they don’t believe in unions or being a 
part of a union, yet they enjoy the wages, benefits and 
working conditions negotiated by unions. The irony is 
clear when a number of these individuals would not want 
to work on an highway contract route (HCR) because 
that contract route went to the lowest bidder without any 
benefits. In my 31 plus years with the Postal Service, the 
dozen or so HCR drivers that I have known were paid 

about half of what I was 
with no benefits.

 With over 
77,000 rural 
routes across 
the nation 
and Puerto 

Rico, it is not 
uncommon for there 

to be misinformation, 
misunderstanding, miscommunication and mistakes in 
how the rural carrier craft is to be supervised, managed 
and paid.   Being a member, you get the benefit of having 
your union as a proven source for the correct and current 
information pertaining to your job within the Postal 
Service.  For members, sources for that information 
comes from the national website - www.nrlca.org, a 
national magazine - The National Rural Letter Carrier, 
a state newspaper - The Pony Express and association 
meetings. The IDRLCA maintains a website for general 
and contact information at idrlca.org. Union stewards 
at the local and area level as well as NRLCA Assistant 
District Representative (ADR) and District Representative 
(DR) levels are another resource for information. 

As a member, you get the benefit of having your 
“two cents” to what things in the contract you would 
like added or changed.  This input from the members, 
through binding and non-binding resolutions that the 
members vote upon at a union meeting, give guidance 
and input to the board for contract negotiations.

Again, when you are a member of the NRLCA, both 
you and the NRLCA mutually benefit.

 The Postal Service, 
in its efforts to cut its operating costs, with labor and 

benefits being its biggest expenditures, wants to lower 
those as much as they can.
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IDRLCA Secretary-Treasurer’s Report
Secretary-Treasurer Lori Bennett

The Threat of Privatization

In today’s environment 
the constant threat of 
privatization of the Postal 
Service is very real.  To be 
effective in combating this 
threat, we need to understand 
how it all began.  

 In 1890, nearly 41 million people - 65 percent of 
the American population - lived in rural areas. Although 
many city dwellers had enjoyed free home delivery since 
1863, rural citizens had to pickup their mail at the Post 
Office.  

Postmaster General John Wanamaker, who served 
from 1889 to 1893, was a merchant who became one of 
the most innovative and energetic people ever to lead the 
Post Office Department. He thought 
it made more sense to 
have one person 
deliver mail than to 
have 50 people ride 
into town to collect 
their mail. He cited 
business logic and 
social philosophy as 
reasons to give rural 
dwellers free delivery. 
Businesses could expand their m a r k e t s . 
Rural customers paid the same postage rates as city 
people. Rural people needed the important information 
provided by newspapers yet did not always have time to 
walk or ride to the post office. Young people might stay 
on the farm if correspondence and magazines eased 
their isolation. 

After many failed attempts of introducing bills to 
test the practicality of rural mail delivery, on October 1, 
1890, rural free delivery (RFD) service began in Charles 
Town, Halltown, and Uvilla in West Virginia, then retired 
Postmaster General Wilson’s home state. Within a 
year, 44 routes were underway in 29 states.  Judged a 
success, RFD became a permanent service effective 
July 1, 1902. The word “free” was dropped in 1906, since 
it was understood. (from Publication 100 - The United 
States Postal Service - An American History 1775 - 2006)

As rural letter carriers, we proudly provide the same 
vital service today as a “Post Office on Wheels”.  Instead 
of focusing on the day to day work of the rural carrier, it is 
time to focus on the day to day service of our customers.  
As a craft we need to reemphasize how vital rural delivery 
is to keeping Americans connected.  We need to do a 
better job of informing rural delivery customers of the 

services we provide.  
• Deliver mail, medications, news, parcels, Priority 

and Express.
• Sell stamps and money orders.
• Accept and deliver Registered, Certified and 

Insured mail pieces.
• Accept payment for COD items.
• Package Pick-Up Service.
By making ourselves invaluable as convenient, 

reliable, efficient and affordable, we integrate into 
people’s everyday lives, making it harder for the Postal 
Service to be replaced by private companies.  

 With RRECS approaching, have you looked at 
how these services will impact your route evaluation?  

For example, stamp stock.  
Currently rural routes 

receive a 20 minute 
per week credit 
for selling stamps 
and providing 
contacts for Rural 
Reach.  With the 

implementation of 
RRECS, rural routes will 

receive credit from the weekly 
average of stamp sales and rural reach contacts.  Years 

ago, this was the system.  I remember it was part of 
the job to deliver 3227-Rs as a boxholder twice a year. 
Managers now discourage the practice and refuse to 
supply consigned credit for stamp stock which is spelled 
out in PO603 162.1 “Rural carriers must maintain a 
supply of stamp stock sufficient to meet the needs of 
the route. An adequate quantity of postage-stamp fixed 
credits is issued to you, unless you prefer to purchase 
an adequate amount of stock with personal funds. Rural 
carriers must have access to stamp stock replenishment 
in the office and must not be required to purchase stock 
from a window clerk in the service lobby.”

The best way to protect the Postal Service and our 
livelihoods as rural carriers is by providing the best 
service possible.  Good customer service  means 
helping customers efficiently and in a friendly manner. It’s 
essential to be able to handle issues for customers and to 
do our best to ensure they are satisfied. Providing good 
service  is one of the most important things that can 
differentiate us from our competitors.  It means showing 
the customer how important they are.  Good customer 
service  means meeting expectations - but  excellent 
customer service means exceeding them.

He thought it made more sense 
to have one person deliver mail than 
to have 50 people ride into town to 

collect their mail.
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District One President Russ Huchison
IDRLCA Executive Committeeman Report

             Being a Servant

I was reading a book by Adam Hamilton recently. 
In this book Hamilton speaks of a management guru 
named Robert Greenleaf who coined the phrase “Servant 
Leadership”. Greenleaf teaches in his seminars that 
servanthood is the key to success in business. When 
businesses focus on how to serve their customers 
really well, the financial side tends to take care of itself. 
Hamilton also told a story of a friend who is the owner 
of a business called The Roasterie in Kansas that has 
been touted by many as the best coffee production 
house in the United States. When asked to describe the 
keys to The Roasterie’s success, servant leadership was 
the first thing he mentioned. Doing the best job possible 
of serving his customers has always been his focus, 
going back to the days when he was the company’s 
only employee. He also added that the only thing that 
will lead to an employee being fired on the spot is if 
someone says, “That’s not my job!” Everyone must be 
willing to serve.

This story made me reflect on our own business. 
How many times have you heard this in your office? “It’s 
not my job”, even though we don’t consider that to be 
a fireable offense, we should take pause every time we 
hear it. We are the United States Postal Service. Service 
is right there in our name. That is our job! 

A lot of times USPS managers seem to have this 
concept backwards. They think they control the standard 
of service with time and number management but they 
forget about the service aspect. We as rural carriers are 
the real service standard bearers. It is up to us to give 
the service our customers expect, sometimes regardless 
of the numbers. Most postmasters and supervisors only 
look at the numbers because that is what their managers 
are concentrating on.

“Big Brother” seems to have plenty of time to watch 
their computers all day and play the “where is my carrier” 
game. Our scanners show them everything they need to 
know about delivery except how to be a servant. We are 
out there with the smiles on our faces actually serving 
our customers. Going the extra mile to make sure they 
are satisfied. Doing the little things like making sure 
their parcels are placed in a secure location so their new 
puppy doesn’t shred them or getting that sympathy card 
delivered even though the address isn’t correct. These 
things may seem nominal in the number watchers eyes 
but to each individual customer, they are huge. We, as 
carriers, must never forget what it is like to be a customer 
and how good it feels to be treated like you are special 
and not just a number or a time standard.

The Idaho Rural Letter 
Carriers’ Association is 
committed to providing us 
with the information needed 
to do our jobs safely and 
efficiently and within the 
parameters of our National Agreement. Many times, 
our supervisors have been promoted, not because they 
are the most qualified for the job, but because of some 
other politics going on. We can trust our union to give 
us the best information. Attend local meetings, read the 
national magazine and the Pony Express, visit the national 
website (nrlca.org), the Idaho website (idrlca.org) and 
talk to your local steward. Don’t always expect your 
supervisor to be looking out for your best interest because 
usually they are just looking out for the best numbers. 

Never forget how it feels to be the customer and 
remember that servanthood is the key to success in the 
service industry.
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IDRLCA Board Meeting Minutes March 2019
Reported by IDRLCA Secretary-Treasurer Lori Bennett

Welcome
The regularly scheduled IDRLCA State Board Meeting was called to order at 8:35 am on Saturday, March 9, 2019 at the Best 
Western Plus, Caldwell.  
Attendance
President-Patti Upton; Vice President-Jim Sullins; Secretary-Treasurer-Lori Bennett; Executive Committeemen-Russ Hutchison, 
Layle Cherry, Tony LeBlanc; Editor-Glenda Sanders; Webmaster-Chad Anderson; Retired Representative-Jo Aguirre.  Also, in 
attendance were Salt Lake District Representative-Brian Draper and Auxiliary President-Jeff Marler.  Guests: District One Vice 
President-Kristen Kipping
Not in attendance:  Executive Committeeman, Mikea Hargrove
Ground Rules 
Vice President, Jim Sullins read the ground rules. 
Agenda
The agenda was reviewed and adopted as amended.
Reports
The following reports were presented and placed on file: President; Vice President; Secretary/Treasurer & Financial Reports; 
Executive Committeeman: District Two & Provident Guild; District Three; District Five & Auto Rep.
District One & Legislative Reports were not given.
District One Vice President, Kristen Kipping addressed the board.
District Representative
Salt Lake District Representative, Brian Draper addressed the board.  He spoke about the RSD, contract negotiations, and 
grievance activity.  He recognized the ADRs for their service.  He talked about upcoming steward trainings.  Brian then fielded 
some questions from those in attendance.
Voucher Review
Chair, Jim Sullins presented their report.
Reports
The following reports were presented and placed on file: Editor; Tony LeBlanc made a motion that the voter instructions/
candidate letters are to be mailed to all members in a separate mailing from the May issue of The Pony Express.  A 2nd was 
made, after discussion the motion passed.
Retired Representative; Jo Aguirre made a motion that a $100 door prize be given at the retired brunch at State Convention.  A 
2nd was made, after discussion the motion passed.  
Webmaster.
Auxiliary
Auxiliary President, Jeff Marler addressed the board.  Karen Vermeer has been named as the interim NRLCA Auxiliary President.  
Unfinished Business
Contact Sheet Review
The Contact Sheets were reviewed.  No changes at this time. 
State Board Policy
President Upton reminded the board of their responsibility to review the minutes after the board meeting.  
Jim Sullins made a motion to amend State Board Policy Section IV.A.iii “IDRLCA State Board Members shall present a report 
at each State Board Meeting.  They shall also provide a written copy of their report to the IDRLCA Secretary-Treasurer. and the 
IDRLCA Editor.”  A 2nd was made, after discussion the motion passed.  
State Convention
Russ Hutchison presented the revised Idaho State Convention Guidelines.  
Layle Cherry gave an update on the upcoming state convention.  
Lori Bennett presented the proposed changes to the State constitution to put the state in compliance with the NRLCA Constitution:  
Article X; Article 6.2.A; Article 6.2.B; Article 6.3.A; Article 6.3.C; Article 6.3.I; Article 6.3.J.   Lori made a motion that the board 
approves the submission by the state board of these proposed changes to the Constitution Committee at the 2019 IDRLCA 
State Convention.  A 2nd was made, after discussion the motion passed.  
President Upton made the following assignments for oversight of the State Convention Committees:  Constitution – Glenda 
Sanders; Elections – Russ Hutchison; Auditing – Lori Bennett; Credentials – Chad Anderson; Resolutions – Tony LeBlanc; Tell-
ers – Jim Sullins; Nominating – Jim Sullins; Mileage & Per Diem – Patti Upton.
Tony LeBlanc made a motion that the state provide $150 for NGIC door prizes to be given at the 2019 state convention.  A 2nd 
was made, the motion passed.  
Resignation
President Upton received a resignation from Executive Committeeman Mikea Hargrove.  In accordance with IDRLCA Constitution 
Article IV.7.B, President Upton appointed Kristen Kipping to fill the vacancy until the end of the term, June 30, 2019.  President 
Upton installed Kristen Kipping as Executive Committeeman.  

Continued on next page
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Distinguished Lifetime Service Award
Layle Cherry is working with Brian Draper on finalizing the biography of the recipient of the Distinguished Lifetime Service 
Award.  It will be provided to the secretary-treasurer by May 1st.  
Western States Conference
Russ Hutchison made a motion that we approve $2100 to be divided equally amongst those fulfilling the requirements as out-
lined in the IDRLCA State Board Policy, for attending the Western States Conference with an individual cap of $600. A 2nd was 
made, after discussion the motion passed.   The deadline for article submission is May 3, 2019.
New Business
NGIC / GMAC
President Upton received correspondence from Linda Foran that older items with the GMAC logo are being distributed and asks 
that they are disposed of and only NGIC 
logo items are used.  
Constitution Compliance
President Upton spoke about the 
importance of the District’s compliance 
with the IDRLCA State Constitution 
Ar t ic le  I I I .4  regarding meet ing 
requirements.  
Budget Committee
Lori Bennett, Chad Anderson, and Layle 
Cherry met Friday, March 8, 2019.  Chad 
Anderson presented the proposed 
2019-2020 budget.  Tony LeBlanc 
made a motion to accept the budget 
as amended.  A 2nd was made, after 
discussion the motion passed.  
Other New Business
Jim Sullins made a motion that the state 
pay Kristen Kipping, newly appointed 
Executive Committeeman a UDOP day 
and mileage for attending the March 9, 
2019 board meeting.  A 2nd was made, 
after discussion the motion passed.  
Next Board Meeting
The next board meeting was scheduled 
for June 13, 2019 at 8:30 a.m. at the 
Travelodge in Pocatello.  
Personal Concerns
The board members were allowed to 
address any personal concerns.
Adjournment
Meeting was adjourned at 4:42 p.m.

IDRLCA Board Meeting Minutes Continued

IDRLCA
Statement of Financial Position

As of May 6, 2019

IDRLCA
Statement of Activities

July 1, 2018 through 
May 6, 2019

ASSETS                                                                                 

  Current Assets 

   Checking/Savings

APCU-CHECKING 2,932.09

APCU-SAVINGS 69,846.76

CD-APCU 70 APRIL 4 27,795.91

CD-APCU 71 OCT 23 27,149.35

CD-APCU 72 JULY 20 21,851.93

CD-APCU 73 JAN 18 26,819.04

Total Checking/Savings 176,395.08

Total Current Assets 176,395.08
TOTAL ASSETS 176,395.08

LIABILITIES & EQUITY

Liabilities

Payroll Liabilities 203.00

Total Other Current Liabilities 203.00

Total Current Liabilities 203.00

Total Liabilities 203.00

Equity

Net Assets 141,047.28

Net Income 35,144.80

Total Equity 176,192.08

TOTAL  LIABILITIES & EQUITY 176,395.08

INCOME

Incentive Program 1,300.00

Interest/Dividends 1,743.88

Membership Dues 112,888.92

Miscellaneous 0.00

National General Insurance 7,155.67

Reimbursements 0.00

Sales 0.00

Total Income 123,088.47

EXPENSES
Expense Accounting Fees 1,645.00

Awards & Recognition 178.50

Education & Training 131.28

Equipment Maintenance 0.00

Equipment Purchases 632.99

National Convention 15,252.00

Office Expense 3,095.06

Payroll Taxes 2,348.78

Per Capita Dues 5,964.00

Postage 1,319.05

Printing 805.05

Rent 384.00

Salaries and Wages 27,911.12

State Meetings 2,356.64

State Paper 2,639.46

Telephone & Internet 1,632.14

Travel 21,158.80

Western States Conference 274.50

Worker's Compensation Insurance 215.00

Total Expense 87,943.67
Net Income 35,144.80

All members in good standing 
are encouraged to 

submit articles 
for the Pony Express.  

Articles for the next issue are 
due on June first.  

Please send articles, along 
with your name and station

via email to the editor at 
pony@idrlca.org
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District Three had a meeting on March 21, 2019 
at the Homestead Restaurant in Blackfoot Idaho. 
Layle Cherry the president of our district conducted. 
We also had Patti Upton there representing our 
state board and Bret Helle representing PAC. We are 
always grateful to have them come. 

This year our district is hosting the state 
convention so we reviewed assignments for that. 
We hope to see as 
many people there as possible. It is always a great 
time to take care of state business and see friends.  
Then Lesley Greenwell gave us a form 8191 and 
taught us how to file a grievance if we need to in our 
office. She also answered questions some of our new 
members had. She did a great job. We are excited 
to host convention this year!! Hope to see you all of 
you there.

By Mandee Smith, District Three Vice President

Taking risks is what our district two president 
likes to do!  Trial and error, making the meeting more 
convenient for all members in our area so we have 
the ability and the opportunity to ask any questions 
or put thoughts out to be heard.  Perfecting the right 
location is a key component to a large crowd.  On 
April 18th, 2019 at 6:17 the meeting was called to 
order at Nine Beans and a Burrito in Twin Falls, ID 
where President Russ Hutchinson was trying to draw 
a crowd.  We had a total of 11 members present 
including special guest State President Patti Upton, 
State Secretary Lori Bennett and PAC chairman Brett 
Helle.

We started the meeting out by vice president 
Anderson reading the ground rules and then passing 
the PAC jar around.  Minutes were then read and 
approved following the treasurer’s report. District two 
then went over old business stating that President 
Hutchinson found a great deal on a laptop and the 
software needed all under the budget of $1,000.  

On to the new business, President Hutchinson 
introduced the new ready to use NRLCA phone app 
that can be at hand anytime anywhere.  President 
Hutchinson then divided the attending members 
into the following committees: Audit, Nomination, 

Resolution, Constitution and Election/Teller. After 
30 minutes in our groups we came back together and 
presented our work for all to hear.  The delegates for 
this year’s state convention pay was discussed and 
came to a motion by Renae Samples to pay these 
elected nominees a total of $75.00 to a non-state 
officer who attends the Idaho State Convention in 
its entirety.  The lucky elected delegates to Idaho 
State Convention are as follows: Chad Anderson, 
Lou Freeman, Russ Hutchinson, Rebecca Jacobson, 
Teresa Knobbe, Laurie Loveland, Mary Morris, 
Renae Samples, Connie Vaughan, Wayne Vaughan, 
Joni Walker, Amber Warr, and Suzy Yelverton.  Our 
delegate at large will be Teresa Knobbe and the 
alternate is Sue Masino.

After the long hard committee work, seeking our 
delegates and talking about new business of the 
meeting, it was time to elect this upcoming new year 
district officers!  Our District Two President will be 
Russ Hutchinson, Vice President Chadly Anderson 
and Secretary / Treasure Amber Warr!  The district 
two summer picnic will be held at the City of Paul 
splash park on July 11, at 6:00pm

Word to the wise: A pessimist is just an 
experienced optimist!

By Chadly Anderson, District Two Vice President

District Three

District Two

DISTRICT 

REPORTS
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District Five meeting was called to order by 
President Tony LeBlanc on April 7, at Nosworthy’s 
Hall of Fame in Coeur D’Alene with 12 members 
present.  Allissa LeBlanc read the minutes.  
Elections were held for district officers.  Tony 
LeBlanc - President, Chris Hunter - Vice President, 
Allissa LeBlanc - Secretary/Treasurer.  We also had 
the pleasure of the state officers being present, it 
was nice seeing them.

State President Patti Upton brought up the 
HR5389* bill, in which government employees can 
buy back retirement.  But… mail carriers are not 
included in the bill.  They are trying to get petitions 
going to ask for carriers to be included.  So, if it 
comes your way, please sign.  Also, signatures from 
wives, husbands, friends and any others would help.  

A discussion about how to get more people 
involved by coming to the union meetings.  We have 
196 union members in district five and only nine 

show up for this meeting.  
Come on people get involved and come join us.  You 
can only learn something by coming to meetings.  I 
think they are important enough that I get up at 3:30 
am and drive four hours to go.  Because I want to 
know what my union is doing to protect my rights.  

Got information on how to become a local steward.  
How they are trying to get people to be recruited at 
training for carriers that are from Idaho.  Voted in 
delegates for the  upcoming  State  Convention  in  
Pocatello on June 13-15.  Pete Haynos was elected 
as our carrier of the year. Bret Helle sold tickets on 
a chance to win 3 different gift cards for PAC Jim 
Sullins won two and Chris Hunter won one.  A total 
od $230 was collected for PAC.

On 04 April 2019 District one held their meeting 
at the Sunrise Café, located in Middleton Idaho. 
Kristen Kipping, president, conducted the meeting. 
She began by introducing herself to the room. 
She then suggested all those in attendance take a 
moment to introduce themselves as well. This was 
accomplished through means of each individual 
taking a moment to announce their name, position, 
office and a unique trait about themselves. There 
were 30 members in attendance.

Following introductions, Heather Morlock, 
secretary/treasurer, took to the business of reading 
the minutes. She read the financial report to the 
room as well, covering revenue and expenditures. 
One subject, in regard to expenditures was last year’s 
approval to purchase a projector, required additional 
discussion. The cost of the projector was more than 
what had previously been approved thus a proposal 
was called to adjust the allocated amount to match 
that of the actual cost of the projector. The proposal 
was put to a vote and approved.

Next, Bret Helle took to discussing PAC. He began 
by introducing the items that were available to win 
via the raffle that would be taking place during the 
meeting. Mr. Helle then proceeded with a reminder 
on the many different ways the proceeds raised by 

the PAC are used to benefit members.
Succeeding the PAC discussion, attendees to 

the meeting were divided into committees. These 
committees served the purpose of addressing; 
constitution amendments, resolutions, officer 
nominations/election, and state convention 
nomination/election. The constitution committee 
presented seven amendments to the body. Two failed 
and five were passed. The resolution committee 
presented one which was revoked after discussion. 

Following committee business and nominations, 
votes were held. The results are as follows; President 
- Kristen Kipping, Vice President - Michael Gosney, 
Secretary/Treasurer - Heather Morlock, Delegate at 
Large - Michael Gosney, Carrier of the Year - Kristen 
Kipping.  All individuals who were nominated as 
state convention delegates were elected as official 
delegates. During this time, it was also proposed 
and approved, that district one would set aside 
$2,000 to be split by delegates in attendance to the 
state convention, to assist in travel costs.

Lastly, the meeting moved on to the business of 
the PAC raffle drawing. The numbers were drawn and 
prizes were given to those with the lucky numbers! 
At the conclusion it was announced that a grand 
total of $239 was raised for PAC!

DISTRICT 

REPORTS

By Chris Hunter, District Five Vice President

By Michael Gosney, District One Vice President

District One

District Five

*For update see page 16



2019 Western States Conference 

Newly elected NRLCA 
President Ronnie Stutts 
addressed those in attendance at 
the Western States Conference 
in Tempe AZ on Thursday 
afternoon April 25th. Ronnie was 
elected at last year’s national 

convention in Grand Rapids MI to succeed Jeanette 
Dwyer after having served as NRLCA Vice President 
for the seven years Jeanette served as President. 
Ronnie began his address to the conference with 
sad news of the passing of former NRLCA Executive 
Committeeman Francis Raimer, who served   from 
1997 to 2007. I recall Francis attending   Idaho’s State 
Convention back around 2003 or 2004 and remember 
him as a gentle giant of a man. President Stutts also 
recognized past national officers Leo Root and Roger 
Moreland who were also present. All stewards present 
were recognized from DRs to ADRs to local stewards 
with special praise being given to the local stewards for 
the abuse they often have to deal with at the local level.

President Stutts turned his remarks to the new 
curriculum that has been developed for training at the 
academies. Of note, he informed us that there will now be 
one hour of union orientation built into the new training 
curriculum. He followed this up by talking about postal 
reform legislation that has not made it out of committee 
yet and discussed the results of the Trump task force 

investigation on the Postal Service. More information on 
the Trump task force can be found in the April issue of the 
national magazine, The National Rural letter Carrier. He 
closed this topic by mentioning the absurdity of the  pre-
funding mandate, which is the albatross hanging around 
the neck of the Postal Service by requiring pre-funding of 
retiree health benefits 75 years into the future.

Ronnie’s attention turned to national route data for 
fiscal year 2018-2019. Route numbers are increasing as 
well as membership. An astounding 2,400 new members 
added as of pay-period-05.  There are 75,612 female 
carriers (57.74%) and 55,338 male carriers (42.26%) that 
make up the 130,950 rural carriers across the nation. 
With 115,604 members in the union, RCA retention is still 
an issue. He gave some route length numbers for many 
high mileage routes across the country. Of interest, 
there are ten LLV routes in the country that drive over 
100 miles in length per day. Idaho’s longest route is a 
POV route at 136 miles, while the shortest is 9.9 miles.

The results of the Postal Service proposed end-to-end 
test of the RRECs are supposed to be available in June. 
Ronnie said that simplified mapping of the 70,000 routes 
in the country will take over 2 ½  years to complete. Then, 
the new system cannot go into effect until the Union and 
Postal Service sit down and negotiate. After much back 
and forth with USPS contract officials a new tentative 
agreement has been reached but is waiting on upper 
postal management to approve it.

Reported by Brett Parkinson

NRLCA President Report
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NRO Patrick Pitts (far right) Presents (L-R) DRs Monte Hartshorn OR,  Ron Liles CO-WY, Stephanie Lerdahl NM-AZ, Cindy Burleson Regional Representative,  
Brian Draper ID-UT-NV,  Sheryl Scheid  Southern CA,  Joyce Patteson WA-North ID,  Patricia Owens North CA.

These DRs have filed and won grievances that have benefited all Rural Carriers.  
Sometimes the grievance includes back pay and /or punitive payments to carriers.  This 

fiscal year, these DRs have gotten 
$1,965,220.00 

back into the pockets of rural carriers!  
Thank you, District Reps, for all you do!



                              FMLA is Your Safe Harbor

2019 Western States Conference

The Family Medical Leave Act (FMLA) was passed in 1993 in order to assist families to 
balance the demands of work and health needs.  It is available to you, as unpaid leave, and 
will protect you when you must be off of work to care for yourself or a family member.  It 
also guarantees that your job will be saved for you, your health coverage will continue and 
there are no penalties in terms of discipline, hiring or promotions.

There are specific guidelines that must be met to be approved for an FMLA case.  
• Must have been employed for at least 12 months.
• Must have worked at least 1,250 hours during those 12 months.
The amount of time that you can use after approval is equal to 12 times your weekly schedule.  
• If you work 44 hours per week, you may use 528 hours of FMLA/per leave year.
• If you work 30 hours per week, you may use 260 hours of FMLA/ per leave year.
• FMLA hours can be taken as a block of day(s) or week(s).
• FMLA can be taken in hourly blocks as well (i.e. 2 hours for a Dr. appt.)
The situations that can be approved for FMLA leave are well defined.
• For the birth of a child and to care for the newborn child.
• For the placement of a child for adoption or foster care and to care for the child. 
• To care for the employee’s spouse, child, or parent who has a serious health condition. 
• Because of a serious health condition that makes the employee unable to perform any of the essential 

functions of his or her job. 
• Because of any qualifying exigency arising out of the fact that the employee’s spouse, son, daughter or 

parent is a military member on covered active duty. 
• To care for a covered service member with a serious injury or illness when the employee is the spouse, 

son, daughter, parent or next of kin of the service member. 
Conditions that are not covered by FMLA are/but not limited to:
• Colds or flu
• Routine dental or orthodontic conditions
• Periodontal disease
• Headaches other than migraines
• Earaches
• Upset stomach
You do not have to share a medical diagnosis with your supervisor, but you must provide enough information 

for the USPS to determine if the leave qualifies for FMLA protection. You must inform management if your need 
for leave is covered by your FMLA case number, or if you need to file for a new case.  Service members or veterans 
have more protections because of extra legislation passed in 2010 and 2013.  For more extensive and complete 
regulations and forms you can go to the following Department of Labor website: https://www.dol.gov/whd/fmla

Reported by Glenda Sanders
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Holding Pattern
by Lori Bennett

2019 Western States Conference

The 2019 Western States 
Conference left me with 
the feeling that we are in a 
holding pattern.  There are 
many reasons aircraft may 
be put into a holding pattern: 
an emergency, an equipment 
outage, problem with the 

aircraft, airport capacity and most commonly weather.  
During the question and answer session at the 
conference, the status of several key items affecting 
the rural craft were discussed and seem to be in a 
holding pattern as well for various reasons.  

Holding.  With the current software available, the 
simplified mapping to be utilized in RRECS will take 2 
½ to 3 years to complete.  And that is in the perfect 
scenario.  The simplified mapping will include identifying 
four points for each address.  The mailstop, the mailbox, 
direct door delivery and door location.  Once the street 
data has been completed, the parties will need to agree 
on how to implement the time standards, and when 
and how mini mail counts will be conducted.  Despite 
current messaging from local managers, our basis for 
pay will not be changing anytime soon.  We are still on 
the evaluated system.  

Did you know that break time has been incorporated 
into all of the time standards?  An additional 3.32% (15 
min of an eight hour day) was built in.  Did you know that 
replacing labels on your case was not included in any 
of the time standards? I am positive that our national 
board will be considering that misstep.   

Holding.  With the current financial condition of the 
USPS, obtaining a new fleet of vehicles is delayed.  They 
are wrapping up the testing phase, then the contract 
will have to be awarded.  If all falls into place, it then 
will take time to manufacture and deploy the vehicles.  
Also new scanners are currently being tested.  They 
look much like a smart phone and have also net yet 
been field tested or ordered.  

Holding.  The NRLCA has negotiated in good faith 
The National Agreement (also known as our contract).  
The USPS has made their proposals and a tentative 
agreement is pending.  The pending agreement now 
rests in the hands of the Postmaster General for 
approval.  

Other topics discussed at the conference included 
the Rural Academy, hostile work environment, 2nd trips 
and retention of relief carriers.  Director of Steward 
Operation, Susan Knapp, spoke about management 

pressuring carriers to speed up as a disregard to 
safety.  She said when given unreasonable expectations, 
respond by asking management to manage the mail by 
curtailing or utilizing other options.  She stressed not to 
violate safety because management wants to make the 
numbers.

Attending an area conference affords us valuable 
information and the opportunity to network with other 
carriers and our national officers.  Plan to attend the 
state convention for more!

Legislative Update
Reported by Patti Upton

Paul Swartz, director of 
Governmental Affairs always 
provides valuable legislative 
information.  We have been 
fighting for postal reform for 
many years now.  Sadly, postal 
legislation continues to be 
placed on the back burner for 
various reasons. While many bills have adequate co-
sponsors, a chairperson can delay or simply not put a 
bill forward on their own authority. This has halted many 
well written bills for postal reform dead in their tracks.  
A like-minded group in Congress came up with the idea 
of a Problem Solvers Caucus.  Every year new rules are 
created for the House of Representatives to operate 
under.  One of the new rules is the Consensus Calendar.   
This rule says that any bill with 298+ co-sponsors that 
hasn’t been voted on now has a path to the House floor.  
The many bills that have been ignored or placed aside 
in the past will now have an opportunity to be voted on.

As we enter the 116th Congress we have several bills 
being co-sponsored. Many of our House Resolutions 
(H. Res.) have stayed the same, however they will be 
numbered differently for this Congress.  On January 
9th, H. Res. 33, a bipartisan legislation was introduced 
to oppose the privatization of the Postal Service.  On 
January 16, H. Res. 54 was introduced.  This states 
that all appropriate measures be taken to assure the 
continuation of 6-day delivery.  The introduction of H. 
Res. 60 would address the reduced service standards. 
This would restore service standards for customers 
back to July of 2012.

Senate Resolution 99 expresses the sense that 
the Senate that Congress should take all appropriate 
measures to ensure that the United States Postal Service 
remains an independent establishment of the Federal 
Government and is not subject to privatization.  Senate 
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2019 Western States Conference

Res. 99 mirrors the H. Res. Bill which also opposes the 
privatization of the Postal Service.

The most exciting news that Paul shared is H. Res. 
2478.  It will be introduced in May. It is a “buy back” 
legislation which would allow regular rural carriers to 
buy back part of their RCA time.  We have waited many 
years to see legislation to come to the floor about this 
important part of our benefits. Once it’s introduced co-
sponsors will be sought to sign on. It is at this time when 
our work will begin.  Yes, it is going to take work.  A 
call will help to show our Idaho leaders that this is very 
Important to us.  More importantly calling once isn’t 
enough.  We need to call once a week until they get tired 
of hearing from us.  We are the connecting force that 
can determine the future of this bill.  We need YOU to be 
a part of postal legislation.             (For more on this bill 
see page 16.)

OWCP Director
Reported by Jim Sullins

NRLCA Director of Workers’ 
Compensation, Devin Cassidy 
gave a presentation seminar 
about Department of Labor’s 
Office of Workers’ Compensation 
Programs (OWCP).  There are 
three circumstances when a 
rural carrier should file a claim 
with OWCP. 

The first being an on the job traumatic injury. Form 
CA-1 is used for this type of claim.  Under the Federal 
Employees’ Compensation Act (FECA) a traumatic injury 
is defined as a condition of the body caused by a specific 
event or incident, or series of events or incidents, within 
a single workday or shift.  

The second type of claim is called an occupational 
disease or illness.  Form CA-2 is used for this type of 
claim. Under FECA an occupational disease or illness is 
defined as a condition produced by the work environment 
over a period longer than a single workday. Example: 
carpal tunnel 

The final type of claim is for recurrence of disability.  
Form CA-2a is used for this type of claim.  This is defined 
under FECA as an inability to work after an employee has 
returned to work. 

All forms that relate to workers’ compensation should 
be kept in each post office, but they can also be found at 
www.dol.gov. 

In addition, Cassidy stressed the importance of 

finding a doctor who has experience in and is willing to 
complete all necessary forms to be submitted to OWCP 
for a workers’ compensation claim. Knowing what 
medical evidence is needed and the ability to complete 
the forms properly is crucial in a successful claim in that 
“successful” meaning a claim that is not denied.   

You can find a medical provider who, in the past has 
been willing to treat Federal employees in workers’ 
compensation cases, at 
http://owcp.dol.acs-inc.com. 

Under the Federal Employees’ Compensation Act, 
an injured employee is responsible for arranging for 
the submission of a medical report from a physician 
of their choice establishing that the claimed medical 
condition is casually related to the claimed injury or 
claimed occupational factors.  This is called the injured 
employee’s burden of proof.   

Depending on the seriousness of the injury or disease, 
including temporary disability, requiring medical 
treatment, an employee might be put in the status of 
continuation of pay (COP) or limited duty.  

Also, an employee might be placed on long-term 
disability, which may then place the employee in a LWOP 
status with the Postal Service.  A carrier will receive a 
letter from the NRLCA for dues owed since dues cannot 
be deducted from the workers’ compensation check.  
This will keep the member in good standing and maintain 
eligibility with the Rural Carrier Benefit Plan.   Failure to 
not pay dues will result in the loss of insurance. 

A Message From District Five 

Hi everyone, my name is Tony LeBlanc I am District 5 
President, I am writing this article because every Carrier 
in the state of Idaho is getting a copy of the Pony Express 
whether you are a union member or not. Everyone who is 
a union member thank you! You understand the reasons 
why our union needs are support. For the non-members 
I don’t think you understand the importance of why 
our union needs our support. Support in numbers and 
support financially. We have, in Alexandria Virginia, our 
National Office. There, our National Officers work for us 
Rural Carriers. 

Our elected National Officers are like us Rural Carriers 
carrying and delivering mail and parcels.  They know 
what we need because of their experience as carriers. We 
cannot expect these highly trained individuals to bargain 
at the national level for free - they need our support! 
Collective Bargaining is why we have a good paying 
job and benefits.  All of us need to support our National 
Officers, our union and each other. Please, if you are not 
a member, join! We all need your support. Thank You! 
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SHERI ANDERSON HAGERMAN
DONNA ARCHIBALD REXBURG
TORI ASHER HORSESHOE BEND
THERESA ATKINSON PRESTON
ANGELITA BALDERAS MERIDIAN
CHRISTA BURROW MARSING
KHRISTINE COX MIDDLETON
DASI DANIELS MOSCOW
STEVEN DION POST FALLS
SOLOMON GEPFORD POCATELLO
WALTER GOLDTHWAITE BLACKFOOT
WHITNEY GREGORY STAR
AMBER HAWORTH BOISE
DUSTIN JENNINGS IDAHO FALLS
DUSTI MAGNUSON MIDDLETON
JANELL MAUPIN IDAHO FALLS
LAWRENCE MCBRIDE JR FILER
SANDRA MONTES POCATELLO
DRAKE MULINIX STAR
BRIAN NEILSON MERIDIAN
ERIC OLSON MOSCOW
JONATHAN PFAHLER RATHDRUM
JEFFERY PONDS TROY
CAROLEE ROBERTS BLACKFOOT
BRADLEY STEHLY MERIDIAN
RENEE TERRA PARMA
MARIA WADDOUPS ARCO
CHAD WHITING HAYDEN
MEGAN WILLIAMSON MERIDIAN
JON WOODDELL SAGLE

A BIG WELCOME TO 
OUR NEW MEMBERS!

 

NAME             STATION

This week, Rep. Derek Kilmer (D-WA) and 
Tom Cole (R-OK), introduced a bill-The 
Federal Retirement Fairness Act of 2019 
(H.R. 2478). 

The bill would provide certain federal 
employees the opportunity to make catch-
up retirement contributions for time spent 
as temporary employees after Dec. 31, 
1988, thus making such time creditable 
service under the Federal Employees 
Retirement System, and for other purposes.

Call and write your representatives 
in support of this bill! 

Senator Mike Crapo
https://www.crapo.senate.gov/ 

251 East Front Street
Suite 205

Boise, ID 83702
Phone: (208) 334-1776

Senator James Risch
https://www.risch.senate.gov/

350 N. 9th St., Suite 302
Boise, Idaho 83702
tel: 208-342-7985

District One Representative 
Russ Fulcher

https://fulcher.house.gov/
1250 Ironwood Drive Suite 241

Coeur d’Alene ID 83814
Phone: (208) 667-0127

District Two Representative
 Mike Simpson

https://simpson.house.gov/
802 West Bannock Suite 600

Boise, ID 83702
Phone: 208-334-1953

Idaho District Map

May your futures
be Bright!
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IDRLCA PAC Chairman Report
  PAC Chair Bret Helle

PAC is So Very Important!

Hello to my fellow Idaho 
rural letter carriers, my Name 
is Bret Helle and once again it’s 
that time that I travel around 
the state to each district 
election meeting and remind 

everyone of the importance of PAC.  For those of you 
that were not able to get to your election meetings, I’d 
like to remind you of the importance of your donations 
to PAC.  Your donations are forwarded to our national 
PAC chairs where they allocate these funds to help open 
doors to the representatives in Washington DC.   That 
allows us to have face time with them to educate and 
inform them of the importance of legislation that affects 
our craft, our company and our lives.  As you know, our 
job looks easier than it really is.  This is partly because 
of the years we spent honing and sharpening our skills 
to be the best carriers we can be.  We deliver volumes 
of mail, parcels and smiles to our customers every day. 
Most of our customers and our legislators think we just 
drive around our route, get out once in a while to deliver a 
parcel then jump back in and cruise on down to the next 
stop.  “Man, what a great job that must be!” is what I hear 

a lot from my customers.  Fortunately, our leaders in 
this great association and our director of governmental 
affairs understand the complexity of our jobs.  They 
diligently make the most of the funds we collect to get 
the attention of and persuade those legislators who can 
help our craft and those of us in it.  

My job isn’t an easy one.  As your PAC chair for the 
state of Idaho, I’m continually looking for ideas to bring in 
more PAC donations and provide incentives for you, our 
supporters who make all of this possible.  I encourage 
you to email me with ideas if there is something different 
you would like to see on our PAC table.  If there are 
things we already do that we can enhance to encourage 
you to donate more in the form of purchasing more raffle 
tickets, I’m all ears.  Did you know that items donated 
to PAC count toward your PAC totals for the year?  We 
can always use your creative crafts, thoughtful artwork, 
or items you may have thought to just toss when you’re 
cleaning out the garage.  If you are not sure an item is 
appropriate for a PAC donation, send me a text or email 
and I’ll let you know how I can help.  I am here for YOU!  
Thanks again for your years of support and I look forward 
to seeing you at convention.

A Call to Convention
The regular state convention of the Idaho Rural Letter Carriers’ Association will convene at 

6 o’clock Thursday, June 13, 2019 at Travelodge, Pocatello, Idaho, and will continue in session thru Saturday 
or until the business of the Convention is completed. This Convention, 

called in compliance with Article V, Sections 1 through 6 of the IDRLCA Constitution, 
will consider and transact all business that legally comes before it.

The Convention will include the election of state officers; and consider proposed resolutions and 
constitution changes. Delegates from as many districts as possible should be present so that the 
procedures and decisions reached for achieving new goals and new strength in our association 

will be fully and broadly understood by the membership.

Current State Officers Announce Their Candidacy
For President........................................................................................................Patti Upton
For Vice President.................................................................................................Jim Sullins
For Secretary-Treasurer........................................................................................Lori Bennett
For Executive Committeeman District 1............................................................Kristen Kipping
For Executive Committeeman District 2...........................................................Russ Hutchison
For Executive Committeeman District 3................................................................Layle Cherry
For Executive Committeeman District 5...............................................................Tony LeBlanc
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JUNE 13th – 15th 
TRAVEL LODGE - 133 WEST BURNSIDE - POCATELLO

Call 208-237-0020 (Mention Greenwell)  69.99/night

Registration Fees: 

Convention Only   $35.00   
Convention and Banquet  $65.00    
Banquet* Only      $35.00   

Make checks payable to IDRLCA District 3 

Send this form and payment to: Leslie Greenwell 

712 N. Marsh Creek Rd. 

McCammon, ID  83250

Questions? call Leslie at (208) 221-2912 

Attending 
Type:  M=Member     A=Auxiliary*     J=Junior*     G=Guest 
 Type Name / City Convention Banquet 

Totals 
*If Junior, please list age after their name.
*Convention Fees are for Members attending.  No fee for Auxiliary or Juniors.
*Banquet is optional
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Hear 
Officer
Reports

Hear 
Treasurer’s 

Report

Hear
Committee 

Reports

Go over 
Old 

Business

Hear New 
Business
(See Motions)

Our IDRLCA Convention is run according to Roberts Rules of Order Newly Revised Edition
    After the meeting convenes, the general order of business is conducted as follows: 

AdjournMotions 2nd Discussion
“I make a motion...” “I second that” Alternate For and Against Positions

Discussion Ends Either...
• Organically Time’s up/no more discussion. 
OR to Go Directly to a Vote:      
• Call the Question (Definition: “We’ve discussed 

enough - let’s Vote.”)
1. By a Member: [Needs 2/3 Majority]

“All in favor of ending discussion and 
bringing the motion to a vote.”
“All in favor of continuing discussion.”

2. By the Chair: [No vote Required]
“I’ll take x more speakers/x more minutes 
then we will vote.”

Vote

1. Ask the Secretary to Re-read the Motion
2. “All in Favor Raise your Green Card.”
3. “All Opposed Raise your Red Card.”
4. “Motion Passes/Fails” (Gavel Drop)

AMENDMENTS: 

• Friendly: Given by 
someone trying to 
improve the motion 
without changing the 
meaning (The person who 
made the motion needs to 
accept the amendment)

• Regular: Actually 
changing the wording 
and intent of the motion 
(Requires a 2/3 majority 
of the delegates.) 
 
The amendment itself 
requires a vote BEFORE 
the vote on the motion.

POINT OF PRIVILEGE:

• Point of privilege affecting the assembly 
may include matters of comfort, 
amplification, or safety... When a question 
of privilege affects a single member (rather 
than the entire assembly), it is called a point 
of personal privilege.

POINT OF INFORMATION:

Primarily used when 
1. Someone has a question to ask... 
2. When they need some additional 

information (Sometimes it’s about them 
wanting to offer additional information.)

POINT OF ORDER:
• A point of order may be raised if the rules appear to have been broken. This may interrupt a speaker 

during debate, or anything else if the breach of the rules warrants it. The point is resolved before business 
continues.

• The point of order calls upon the chair to make a ruling. The chair may rule on the point of order or submit it to the 
judgment of the assembly.  If the chair accepts the point of order, it is said to be ruled “well taken”. 
If not, it is said to be ruled “not well taken”

TABLE:

• Definition:  We are 
putting off the motion 
for now.  
(It will later require the 
step of somebody taking 
it off the table.)

• How it gets off the 
table:  Likely it will be 
automatically put into 
old business for the next 
meeting. 
(Not debatable/simple 
majority)



PAGE  20IDRLCA

AUXILIARY NEWS
Jeff Marler
President

IDAHO AUXILIARY  STATE 
OFFICERS
PRESIDENT

JEFF MARLER
260 Cedar Ave
Kuna, ID 83634
208-731-2730

vette_090@yahoo.com

VICE PRESIDENT
KARI ANDERSON
2160 Holstein St

Heyburn, ID 83336
208-260-1139

kanderson@minidokaschools.org

SECRETARY/TREASURER
JO AGUIRRE

10875 W Hollandale Dr
Boise, ID 83709
208-995-7771

jomamaisdabomb@gmail.com

IDAHO AUXILIARY 
 JUNIOR OFFICERS

PRESIDENT
EDIE GERARD

VICE PRESIDENT
SAM THOMAS

SECRETARY/TREASURER
KYNDALL LaRONDELLE

SARGEANT-AT-ARMS
RILEY SAMPLES

NEW SCHOLARSHIP 
INFORMATION:

This year, the Auxiliary Board approved a new 
Auxiliary Scholarship application (see next page). 
We will be awarding three scholarships in the 
amounts of $750, $500 and $250 to the top three 
applications/essays submitted.  Scholarship 
winners will be chosen by the Idaho State Auxiliary 
board consisting of the Auxiliary President, Vice 
President and the Secretary/Treasurer (see 

application for further details). We are excited to increase the scholarship 
award amounts and hope to maintain this going forward.  Please forward this 
information and the new scholarship application to your qualified Juniors!

NATIONAL JUNIORS’ POSTER & ESSAY CONTESTS
The National Auxiliary offers poster and essay contests to Junior members 

based on age.
All essays and posters must be on, or attached to, a letter-sized manila 

folder. There is no requirement as to how many sides of the folder you use, 
but you must be able to fold the folder.

Each entry must have the following information on the back of the folder:
• Name and address
• Date of birth and age as Aug. 1, 2019.
• Name of parent or grandparent
• State in which dues are paid.
All entries will be judged on originality, neatness, grammar & spelling.

Ages 6-7: Design a poster:
“Who Helps Me?”
Ages 8-9: Design a poster:
“How Do I Help My Family?”
Ages 10-11: Design a poster:
“Who Do I Help?”
Ages 12-14: Design a poster:
“What Will I Do To Help Others?”
Ages 15-17: Write an essay:
“How Do Animals Assist Humans?”
Ages 18-20: Write an essay:
“What I Can Do To Make Our World Better?”
Special Education: Ages 6-20: Design a poster: 
“Helping Someone”

For more information contact Auxiliary President Jeff Marler
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IDAHO AUXILIARY SCHOLARSHIP APPLICATION FOR 2019
APPLICATION DEADLINE IS JUNE 1, 2019

Name of Applicant
Birth date 
Address, Phone & Email
Parent/Grandparent Names
Address
Check One: Regular Carrier               Retired               RCA/ARC/PTF 

We will be awarding three scholarships in the amounts of $750, $500 and $250 to the top three ap-
plications/essays submitted.  Scholarship winners will be chosen by the Idaho State Auxiliary board 
consisting of the Auxiliary President, Vice President and the Secretary/Treasurer.  The Secretary/
Treasurer shall be the chairperson of the board.  The decision of the board is final.

 ψ Applicant is to submit an essay of 300 words or less describing the importance of being 
aware of what each of us can do to improve the lives of those around us through simple acts 
of kindness and caring.  (This is in line with the 2018/2019 National Project of the National 
Auxiliary.)

 ψ The applicant must be a graduated high school senior that has not reached the age of 21 by 
the date of the Idaho State Convention.  

 ψ The applicant must be accepted by a college or trade school and verify with a copy of the 
“Acceptance Letter” or other form of verification.

 ψ The applicant must submit verification of their age.

 ψ Applicant must be a child or grandchild of a Rural Letter Carrier, regular, retired or RCA/ARC/
PTF, who is a member in good standing of the IDRLCA.

 ψ Only one application will be accepted from the applicant or parents/grandparents in a 
calendar year.

Submit Essay with Application to:

Jeff Marler
Idaho State Auxiliary President
260 Cedar Ave.
Kuna, ID 83634
208-731-2730
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IDRLCA State and District Officers

SECRETARY/TREASURER
Lori Bennett

306 N Dakota Avenue
Fruitland, ID  83619

lori.bennett@nrlca.org
(208) 880-5026

DISTRICT 1 DISTRICT 2 DISTRICT 3 DISTRICT 5

PRESIDENT
Kristen Kipping

1470 Bonneville Cir #103
Nampa, ID 83651
(208) 514-7551

VICE PRESIDENT
Michael Gosney

3880 Pershing Dr
Boise, ID 83705
(208) 316-9722

SEC/TREASURER
Heather Morlock

532 Franklin Avenue
Kuna, ID 83634
(208) 318-8646 

PRESIDENT
Russell Hutchison

1044 East 21st Street
Burley, ID  83318
 (208) 431-1509

VICE PRESIDENT
Chad Anderson

2160 Holstein Street
Heyburn, ID 83336

(208) 260-0015

SEC/TREASURER
Amber Warr 

2556 Hansen Avenue
Burley, ID  83318
(208) 670-5824

PRESIDENT
Layle Cherry

3433 HWY 20
Ashton, ID  83420
(208) 652-3649 

VICE PRESIDENT
Mandee Smith
1586 N 1400 W

Preston, ID 83263
(208) 220-6890

SEC/TREASURER
Lesley Greenwell

712 N Marsh Creek Rd
McCammon, ID  83250

 (208) 221-2912

PRESIDENT
Tony LeBlanc

12242 S Tamarack Ridge Rd
Cataldo, ID  83810

 (208) 512-3062

VICE PRESIDENT
Christine Hunter

1236 Battle Ridge Road
Kooskia, ID 83539

(208) 935-5159

SEC/TREASURER
Allissa LeBlanc

1521 N 9th Street
Coeur d’Alene, ID 83814

 (208) 704-6610

EDITOR
Glenda Sanders
260 Cedar Ave
Kuna, ID 83634

pony@idrlca.org
(208) 602-8960

RETIREES REP
Jo Aguirre

10875 Hollandale 
Boise, ID  83709

jomamaisdabomb@gmail.com
 (208) 995-7771

PAC CHAIRMAN
Bret Helle

3729 E Benton Ave
Nampa, ID 83687

brethelle@ymail.com
 (208) 695-1534

NATIONAL GENERAL  
INSURANCE REP

Tony LeBlanc
12242 S Tamarack Ridge Rd

Cataldo, ID  83810
cdaruralmailman@gmail.com

 (208) 512-3062

LEGISLATIVE REP
TBA

 HISTORIAN
Mary Morris 

10106 W Kingsbriar Dr
Boise, ID 83709

4missmarymargaret@gmail.com
(208) 562-1606

PRESIDENT
Patti Upton

3735 Wild Wood Lane
New Plymouth, ID 83655

mail.lady.rt.4@gmail.com
(208) 707-2665

VICE PRESIDENT
Jim Sullins

1021 Granlund Rd
Troy, ID 83871
sullins@tds.net
 (208) 301-3795

PROVIDENT GUILD REP
Russell Hutchison

1044 East 21st Street
Burley, ID  83318

rhutch9@gmail.com
 (208) 431-1509

WEBMASTER
Chad Anderson

2160 Holstein Street
Heyburn, ID 83318

webmasterv.2@idrlca.org
(208) 260-0015

AUXILIARY PRESIDENT
Jeff Marler

260 Cedar Avenue
Kuna, ID 83634

vette_090@yahoo.com
(208) 731-2730
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NSS District Representatives & Assistant District Representatives
Southern Idaho DR
Brian Draper
PO Box 555
Meridian, ID 83680
(208) 577-1759
brian.draper@nrlca.org

Assistant DR
Herschel Howard
PO Box 140071
Garden City, ID 83714
(208) 921-4833
herschel.howard@nrlca.org

Local Stewards

Blackfoot             Clade Ward 285 S Shilling Ave Blackfoot 83221                   (208) 681-8749  
Boise Boi-Cole Tim Hulla 7725 West War Bonnet Drive Boise 83709 (208) 284-1902  
Boise Boi-Five Mile John Urquidi 30578 T Ranch Road Bruneau 83604 (208) 599-0979   
Burley Suzanne Yelverton 106 S 650 E Burley 83318 (208) 654-9641 
Caldwell Sam Doyle 819 Settlers Dr Caldwell 83607 (208) 392-0841   
Coeur d’Alene Peter Haynos 2984 W Grange Ave Post Falls 83854 (208) 773-1925     
Garden City Station Herschel Howard PO  Box 140071 Garden City 83714  (208) 921-4833   
Grangeville Christine Hunter 1236 Battle Ridge Rd Kooskia 83539  (208) 935-5159 
Heyburn Chad Anderson 2160 Holsten Ave Heyburn 83336 (208) 260-0015 
Hayden  Peter Haynos 2984 W Grange Ave Post Falls 83854 (208) 773-1925 
Idaho Falls John Thomas 4075 E Menan Hwy Rigby 83442 (208) 745-8348  
Idaho Falls Kevin Stoddard 463 10th ST. Idaho Falls 83404 (208) 522-3821 
Jerome Heather Ranger 578 Butte Drive Twin Falls 83301 (208) 404-1207  
Juliaetta Jimmy Sullins 1021 Granlund Road Troy 83871 (208) 301-3795  
Kimberly  Deb Hurd PO Box 943 Kimberly 83341 (208) 423-6013  
Kuna  Elizabeth Fuentes 1652 Poen Rd Kuna 83634 (208) 250-5270                
Marsing Mara Chafin 420 W Briar Hill Way Nampa  83686 (208) 407-1103
Meridian  Glenda Sanders 260 Cedar Avenue Kuna 83634 (208) 602-8960
Meridian  Miki Wilkinson 11549 Jump Creek Dr Caldwell 83605 (208) 284-5090  
Moscow   Toad Brandt 1027 Hwy 95 N Moscow 83843 (208) 669-1933    
Nampa Bret Helle 3729 E Benton Ave Nampa 83687 (208) 695-1534
Nampa Rod Munson 316 Crescent Dr Caldwell 83605 (208) 880-7705
Paul  Russell Hutchison 1044 E 21st St Burley 83318 (208) 431-1509  
Pocatello Lesley Greenwell 712 N Marsh Creek Rd McCammon 83250 (208) 221-2912
Post Falls Peter Haynos 2984 W Grange Ave Post Falls 83854 (208) 773-1925                                                                                                                                                  
Preston  Earl Nelson  4382 N Hwy 91 Preston 83263 (208) 220-0623  
Rupert Amber Warr 2556 Hansen Avenue Burley 83318 (208) 670-5824   
Sagle  Peter Haynos 2984 W Grange Ave Post Falls 83854 (208) 773-1925   
Salmon Christina Lewis 1532 HWY 93 North North Fork 83466 (208) 539-4580 
Troy Jimmy Sullins 1021 Granlund Rd Troy 83871 (208) 301-3795   
Weiser  Glenda Heim 1471 Cove Rd Weiser 83672 (208) 549-0755  
 

OFFICE NAME ADDRESS CITY-ZIP           PHONE 

Northern Idaho DR
Joyce Patteson

PO Box 1005
Selah, WA 98942

(509) 580-0043
joyce.patteson@nrlca.org

Assistant DR
Jeff Taylor
P.O. Box 703 
Greenacres, WA 99016
(509) 690-0126
jeffrey.taylor@nrlca.org
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UPCOMING
IDRLCA State Convention

June 13, 14 & 15
Opening session Thu. at 6pm
Best Western - Pocatello, ID

All Members Welcome

Secretary-Treasurer     
Lori Bennett 
306 N Dakota Avenue
Fruitland, ID 83619

MANAGER COMPLAINTS 
ABOUT CARRIERS

1. Mis-delivering Packages

2. Using excessive 
unscheduled leave.

3. Leaving parcels atop 
mailboxes

4. Wearing a Bluetooth or 
headphones while driving

5. Scanning in vehicle, not door

6. Backing up from mailboxes 
or out of driveways

7. Smoking while delivering

8. Leave a 3849 w/o attempt

9. Fingering mail while driving

10. Leaving the wrong parcel 
locker key

CARRIER COMPLAINTS 
ABOUT MANAGERS

1. Denied leave

2. Bad route adjustments

3. Pushing speed over safety

4. Not getting paid 8127 or 
green card time

5. Threats, bullying and 
disparate treatment

6. New boxes not processed

7. Not following the matrix

8. Not hiring enough leave 
replacements

9. Forcing carriers to use their 
POV on an LLV route

10. Adding duties not done   
during count

HOW WONDERFUL 
IT WOULD BE

IF

 MANAGERS DID 
NONE OF THIS

AND CARRIERS 
DID NONE OF THIS 


