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Don Maston to attenD IDaho state ConventIon In Burley

Don has been handling automated mail since the early 90’s and 
has experienced just about every type of rural route. He has carried 
business, apartment, suburban, country, L and non-L routes. He 
has used both POV’s and LLV’s and has worked in 3 post offices 
in 2 postal districts. 

He served on the California State Board as an executive 
committeeman for 3 years, vice-president for two years, state 
president for two years and served as California’s full time state 
steward prior to being elected to the National Board. 

Don served as a member of the National Legislative Committee, 
Steward Task Force One and on the National Resolutions 
Committee. Don is happily married to his lovely rural carrier wife 
Michelle and has two grown daughters, Samantha and Taylor.

Don will be the national officer in attendance for our 
convention.  The convention convenes on Monday evening on 
June 11, 2018.  See details of this event on page 18. 

“IT IS THE MOST DANGEROUS 
THREAT WE HAVE EVER FACED”

NRLCA President Jeanette Dwyer, speaking on 
the presidential task force to study the finances and 
operations of the US Postal Service.  The task force has 
until October Eighth to make recommendations based 
on their findings. The impact on all craft employees 
can be catastrophic. Keep informed and up to date by 
becoming an active and informed member.  United 
together we can stand and fight, but divided we fall...

see POTUS Task Force on page 12 for more on this subject 

Don was elected to the national board in 2008 at the 104th National Convention in Lexington Kentucky where 
he has served as an executive committeeman and is currently assigned to the Western and Pacific areas covering 
twenty states and twenty postal districts stretching from the Mississippi river to the Pacific Ocean. 

His route is a 46J non-L in Malibu Canyon California, serving 453 mounted boxes and is 57 miles long. His 
route receives both DPS letters and DPS flats and is assigned an LLV. 
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Let’s Be Realistic

When was the last time, in your office, 
management used the proper curtailment 
procedures for non-preferential mail to 

level your workload? 

“Schedules must be realistic, 
based upon the receipt and 
availability of mail, route 
evaluation, and other related 
service considerations.” 
(Handbook PO-603, Rural Carrier 

Duties and Responsibilities) What follows is information 
related to rural route schedules and scheduling but it’s 
important to remember everything below is predicated on 
the first phrase, “Schedules must be realistic …” 

In many areas carriers are experiencing strict enforcement 
of not only the “Reports” time, the time identified on the 
route’s PS Form 4240 as the time the carrier is to begin work 
for the day, but the “Leaves,” “Returns” and “Ends” time as 
well.  In some offices this strict enforcement has translated 
to intimidation, harassment and badgering.  

While there are many managers who are thoroughly, or 
at least somewhat familiar with USPS rules concerning 
managing rural carriers it 
has become evident there 
are managers, both at the 
local and district level, who 
are not conversant with 
the provisions of Methods 
Handbook, Series M-38, 
Management of Rural 
Delivery Services.  Disconcerting, to say the least, since 
the Transmittal Letter for the M-38 provides the following: 
1) “The handbook includes guidelines and requirements
for standard operating procedures, day-to-day supervision,
administration, … of rural delivery routes.” 2) “This
handbook provides the basis for the efficient operation
of all rural delivery services.” and 3) “All managers with
responsibility for the supervision or administration of rural
delivery service must review this handbook and become
thoroughly familiar with its provisions …”

The M-38, section 332.32 states, “Daily schedules shall be 
established to coincide with the daily evaluation of the route 
and adjusted periodically as required.”  In too many offices 
carriers are being pressured to adhere to a schedule based 
on the volume of mail and parcels received 2-3 years ago; 
schedules that have not been adjusted periodically as required.  
Even after the recent mail count clearly demonstrated the 
volume of mail and parcels handled renders the current route 
schedule invalid managers continue to apply unreasonable 
pressure on carriers related to their work hours.

Handbook PO-603, Section 153.3 titled Earlier Arrivals 
states, “Management may schedule you, or you may request, 
to report earlier on days when the mail volume is greater 
than normal in order to maintain regularly scheduled leaving 
time.”  There are as of yet unconfirmed rumors of a “no early 
start” policy circulating.  I say unconfirmed because the 
acting District Manager has yet to respond to a request for 
confirmation of such a policy.  If you request to start earlier 
on days when the mail volume (including parcels) is greater 
than normal, such as the day after a holiday, and your request 

is denied, such a denial may be subject to the grievance/
arbitration procedure.

There are some managers, when pressuring carriers to 
maintain “the schedule” who are quick to point out Section 
222 of the M-38, specifically section 222.1 which states 
in part, “Managers will assure that carriers normally leave 
to serve their routes no later than 20 minutes after the 
scheduled departure time.”  What those same managers fail 
to recognize or choose to ignore is the word “normally.”  
The mere existence of the word “normally” is evidence 
there will be days when carriers will not leave to serve their 
routes within 20 minutes of the scheduled departure time.  
They also fail to take into consideration the parenthetical 
statement contained in the same section that says, “An 
exception will be made when preferential mail cannot be 
cased and strapped out by the end of the 20 minute leeway.”

If we have one manager out there who is unduly 
pressuring carriers related to maintaining “the schedule,” 
even to the point of threatening discipline or other adverse 

action, we have one too 
many.  Not only should 
managers recognize the 
inherent fluctuation in 
actual workhours -vs- 
evaluated hours but they 
should also look inward 
and see if they are doing 

everything within their power to assist the carriers under 
their supervision in maintaining their assigned schedule to 
the extent possible.

Section 228.4 of the M-38 states, in part, “Managers 
should level the workload of carriers by utilizing the proper 
curtailment procedures for non-preferential mail.”  When 
was the last time, in your office, management used the 
proper curtailment procedures for non-preferential mail to 
level your workload?  And that, I will leave as an open-
ended question.

If your local manager is not utilizing the proper curtailment 
procedures to level your workload, not allowing you to start 
early when mail volume is anticipated to be heavier than 
normal, yet still hammering you on “the schedule,” even to 
the point of threatening disciplinary action, they are NOT 
managing efficiently, effectively, and in conformance with 
regulations and policy guidelines.

Back in the days of QWL/EI (Quality of Work Life/
Employee Involvement) the National Joint Steering 
Committee (NJSC), in their minutes, recognized carriers 
would not always leave to service the route at the assigned 
time.  This, at the time, was related to some managers trying 
to negate the carrier’s right to case Delivery Point Sequence 
mail (DPS), but it holds true today, and I quote, “The carrier 
may leave late, but not so significantly as to cause delays 
in the customer anticipated delivery window.”   While 
there has been a cessation of QWL/EI, there has been no 
corresponding cessation of the requirements in handbooks 
and manuals as they relate to management’s responsibilities 
in scheduling. see Realistic on page 17



Southern Idaho District Representative’s Report
Salt Lake City/Nevada-Sierra DR Brian Draper
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Using your Personal Vehicle for Delivery

Any leave replacement can be required to 
provide a delivery vehicle as part of their 

job guidelines at any time.  

You have a standard size 
private owned vehicle (POV) you 
use on the route. Your manager 
comes to you and says, “You 
need to go buy a bigger vehicle 
because of your second trips”. 
What happens now?

Adequate Vehicle Size: If the manager has made the threat 
that they are going to require you to get another vehicle, 
there is a pre-arbitration settlement (C95R-4C-C98023318) 
in place out of Bear Delaware that spells out the procedure.

Request that the manager put it in writing and state the 
reason for requiring you to go buy a vehicle. If the manager 
does provide a written requirement, there are some 
provisions the carrier and the manager may not be aware 
of.   If your vehicle is a standard size typically used for rural 
delivery, i.e. Cherokee, Wrangler, Subaru, Mini-van etc., 
then the manager should not be making this request. The 
pre-arb has established a provision to provide for “second 
trips” to deliver the parcels 
that would not fit in one 
trip. There is a formula 
for the number of times 
second trips are taken 
over a six-month period 
before another vehicle can 
be required and Christmas time does not count. Now, one 
issue with this pre-arb, the number of second trips (12) was 
established prior to amazon coming into our lives. It would 
be the associations stance that the established number 
should be much higher today.

Alternatively, the carrier has the right to have the route 
adjusted instead of buying a new vehicle. “If management 
adjusts a route due to a number of additional trips, such 
adjustment will limit the impact to the route when practical 
and will attempt to target removal of deliveries that would 
significantly reduce additional trips.”  The example would 
be if you had a post office store or a large mailer, those 
should be taken off the route first. Remember it is the 
carriers or managements option to adjust the route, prior to 
buying a new vehicle.  

Now, before buying or adjusting management should 
assign a government vehicle to the route provided one is 
available.  If you do receive a written request or requirement 
not just the typical verbal threat, then notify the District 
Representative and send copy of it right away.

Compensation for Second Trips: The pre-arb has 
established a standard of two (2) minutes per mile and 
loading time.  The two minutes and time to load is only for 
parcels that would not fit in the vehicle for one trip, any 
other situation would be actual time.  An example would 
be if parcels where not ready or delayed and instead of 
waiting, and getting paid waiting time, management has 
you return when parcels are ready.  That would not qualify 
as a second trip and would be paid actual time. When a 
second trip is needed, management has the option to send 
the regular back out on a second trip, give it to an RCA to 
deliver or they can curtail it. 

New Vehicle Incentive: If you get a new vehicle and 
receive the incentive then management has, in effect, agreed 
that your vehicle is adequate for the next three years. The 
right-hand drive incentive payment was an MOU (Mutual 

Understanding Agreement) and is part of our national 
agreement.  The caveat is that the current agreement ends 
in May of 2018 and so will the incentive.  In the past the 
parties have agreed to extend the MOU and have paid those 
carriers who qualified for the incentive in the gap between 
agreements.  There is no way to know, at this time, if this 
MOU will be extended.

New Government Vehicles: It is common knowledge that 
the old LLVs have well exceeded their life expectancies. The 
USPS is ordering new and many different types of delivery 
vehicles so by 2020 they may be able to alleviate the worst 
of the problems. There are already some, mostly CBU 
routes, that have received new left-hand drive Pro-masters 
to replace their LLVs. When that happens, the carrier needs 
to make sure they are receiving not only the government 
vehicle time but the DPS difference as they now use a left-
hand drive and not a right-hand drive. If management allows 
a carrier to switch from an LLV to a POV they will take 
away the 30 minutes for vehicle time but seem to forget the 

DPS differential, which 
could add an hour or more 
to the weekly evaluation. 
If an LLV is relieved from 
a rural route it must be 
assigned to another rural 
route, preferably in the 

same office. 
Shortage of Vehicles: Management may ask but cannot 

require you to use a POV on a route that has a Government 
assigned vehicle. If you volunteer to use your own vehicle, 
you must get EMA and the DPS difference paid. We have 
had several cases where management is violating the 
national agreement by taking away a rural LLV to let the 
city craft use it, even if for only one day. We have filed 
many grievances and have prevailed each time, with a 
restitution payment to the affected carriers. 

RCA Vehicles: When you were hired, if you were told 
by management that you did not have to provide a vehicle, 
well, with no way to sugarcoat it, they LIED.  Any leave 
replacement can be required to provide a delivery vehicle 
as part of their job guidelines at any time. No matter what 
promises were made, you CAN be required to get a delivery 
vehicle.  What has happened is many large offices have 
mostly LLV routes and all the RCAs just used LLV’s.  We 
are now experiencing growth and with no LLVs available, 
auxiliary and new routes are not being assigned one.  The 
long-term RCAs, for the first time in their careers, are being 
required to provide a vehicle as terms of their employment. 

You do have some rights concerning vehicles, such as 
if there is a government vehicle assigned to the route you 
are to use it when assigned to that route for the day.  For 
references concerning vehicles and second trips go to www.
NRLCA.org / Steward References / A to Z. then it would 
be references S-1, V-1 and V-2.  Alternatively, you can type 
“POV”, “right hand drive” or “personal vehicle” into the 
NRLCA.org search engine.

Vehicles will always be an issue, as half our work 
day is spent in one.  The most important issue is always 
SAFETY and being safe while delivering. There will be 
many changes coming down the road, so the best thing to 
do is to keep informed and if it doesn’t sound right then ask 
questions and get the answers.
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Union Roots Run Deep

We learn from the history of our 
organization that standing together protects 

us and projects a strong voice of unity... 

It’s been more than two 
centuries since Benjamin 
Franklin was appointed by 
the Continental Congress as 
our first postmaster general in 
1775. The postal service was 

greatly influenced by his efforts to cut mail delivery 
time in half. Throughout his life, Franklin wrote and 
received thousands of pieces of mail.  His desire to 
improve the postal service was based, in part, on the 
value he put on correspondence.

By 1863 free mail delivery began in American 
cities with a limited scope. Shortly afterwards, rural 
citizens began petitioning for equal consideration. In 
1896 rural free mail delivery began as an experiment 
in West Virginia with five routes. Within a year, 44 
routes were underway in 29 states. The service proved 
enormously popular and was declared permanent in 
1902. 

The NRLCA was 
established in 1903. 
To join, the dues were 
fifty cents per year. To 
see the roots of this 
association should make 
us appreciate the heritage even more. The first rural 
carriers were paid $300 per year for their services. 
Two years later in 1905, through negotiation talks, 
rural carriers were granted six paid Holidays.  In 1906 
an agreement provided for 15 days of annual leave.  It 
took another 16 years for carriers to earn sick leave 
pay and surprisingly, Christmas finally became a paid 
Holiday in 1923.

More changes came about as the mode of travel 
progressed.  Rural carriers went from horse and buggy 
to automobiles.  It became evident that gasoline was 
now a factor. So, in 1924 a special committee lobbied 
for equipment maintenance allowance (EMA). The 
following year it became law.  The first EMA of .04 
cents per mile stayed in place until 1934 when it 
became .05 cents a mile.  

John F. Kennedy signed an executive order in 1962 
that established employee-management cooperation 
in the federal service.  Rural carriers selected the 
NRLCA as their negotiating agent, and the union has 
held exclusive rights to represent the rural carrier 
craft within the post office since.

History has a way of repeating itself, and I find it 
interesting that, to this day, we are still fighting for 
the same things as we did in the past. Wages, benefits 
and EMA just to name a few, have always been a 
concern to all rural carriers. To this day the NRLCA 

leaders and its members continue to lobby for the 
rights of carriers across this nation. More importantly 
is the fact that the foundation of what our union was 
created for hasn’t wavered from its beginnings.  Since 
its inception the NRLCA has joined together in the 
democratic process to exercise a voice for our future 
with the Postal Service. To see that inadequate pay and 
benefits were the first issues dealt with, reminds me 
once again of the value of this association.  It didn’t 
come easy, but continued negotiations were necessary 
in securing rights and benefits for rural carriers.  

Americans depend on a strong postal service; it is 
the country’s only universal communication network.  
It binds all four corners of the United States together.  
Since its humble beginnings the postal service has 
grown and changed with America.  The union has 
embraced the same changes, working closely with 
the postal service to help better serve a growing 
population. Together we boldly embrace the ever 

changing technologies 
that are revolutionizing 
the many types and ways 
we do our job. 

It is important to 
realize the challenges 

that we face daily. Not only do we have struggles with 
the postal service, but also with management ignoring 
our contract agreement. We learn from the history of 
our organization that standing together protects us and 
projects a strong voice of unity to upper management.  

I choose to be a part of something that fights for the 
rights of carriers.  If you chose to be a member, thank 
you for your support. While we may not always agree, 
it is important to stick together so that our voices are 
heard when things get tough.  What started a very 
long time ago still stands strong today. 
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IDRLCA Vice President’s Report 
IDRLCA Vice President Brett Parkinson

Know the Correct Information 
After count was over and done 

with I had many people around 
the state complaining about 
how the count had cost them a 
lot of money and they were not 
happy about it at all.  The most 
egregious ones had very similar 

circumstances and were similar types of carriers.  I’m 
talking about carriers who are union members but do not get 
involved or get informed. 

Two of these carriers’ routes lost four hours per week and 
one of them had undergone a route adjustment six months 
prior to the count. Those of you who have undergone route 
adjustments when your route has become overburdened or 
lost time as a result of a mail count understand first-hand 
the impact on your yearly salary.  This particular route went 
from a 48K to a 43K through the adjustment process which 
resulted in a loss of several thousand dollars per year. Then, 
to add insult to injury, the route dropped to a 41J as a result 
of the count.  That means this carriers’ pay is reduced by 
another couple thousand dollars and he now has to work 
every other Saturday. You can understand why he was upset. 
These two carriers had 
decided that they needed 
to get out of the union 
because they didn’t feel 
like the union had done 
anything to prevent such 
a drastic change in their 
situation.  They felt like they weren’t getting any benefits by 
paying union dues. As I looked into both situations a little 
more I discovered some interesting facts.

First of all, the carrier who went to a 41J did not attempt 
to opt out of the count, which guaranteed that his route 
would be counted. Secondly, he did not attend the count 
training that was given prior to the count, which would 
have prepared him for making sure his mail was counted 
accurately. (I personally have always attended count training 
even when it wasn’t decided yet whether my route would be 
counted).  A person needs to cover all their bases when the 
postal service is attempting to mess with their pay.  To my 
knowledge, this carrier has never attended a district meeting 
or state convention where lots of information pertaining to 
our jobs is shared and questions or concerns are addressed. 
This carrier never reads the articles in both the national 
or state magazines which contain valuable information 
pertaining to the rural craft. This carrier was also trying to 
compare his route, which is mostly CBUs, to another route 
which has a majority of curbside boxes.  I’ve given these 
facts to illustrate that it takes more than simply paying union 
dues if you plan on being treated fairly by the postal service.  
You cannot assume that your manager is looking out for 
your best interests.  It takes a certain amount of individual 
responsibility.

While the union exists to defend us in the event of 
disciplinary action by postal management, it also exists to 
help us with every aspect of doing our jobs. The biggest 
share of union dues funds the national steward system.  The 
stewards keep management in check when they attempt 
to discipline someone without just cause or come up with 
crazy ideas or new duties that they expect us to do without 

any thought of compensating us for it.  Union members 
have access to a wealth of information through the national 
and state magazines as well as the national and state web 
sites, which give updated information pertaining to our 
jobs. Union members also have the opportunity to attend 
local, state and national meetings where we can access our 
union leaders and participate in the democratic process of 
developing NRLCA policy.

Some members, especially those who don’t attend 
meetings, have a tendency to assume many things that are 
not factual.  They then feel that they are not getting any 
benefit from paying dues.  If you fall into that category, 
let me remind you that during the term of our most recent 
contract we have all received a 3.8% increase in our wages 
plus six cost of living adjustments.  If you add it all up, it 
amounts to several times what you have paid in dues. All 
these pay increases came through the collective bargaining 
process between our union officials and the postal service. 
Without the union I can pretty much guarantee you wouldn’t 
have seen any pay increases or COLAs. 

Some years back during contract negotiations, the Postal 
service was proposing to change some rural routes to 

Highway Contract Routes 
(HCR) which are bid on 
by individuals who are 
not postal employees 
and are awarded to 
the LOWEST bidder.  

HCR routes have no 
paid benefits such as annual leave, sick leave, or health 
insurance and the pay is, on average, half of what a rural 
carrier receives.  Thankfully our union leaders were there 
to fight for our craft and prevent the loss of rural routes and 
rural carrier jobs.  Without the union, any one of us could be 
subject to layoff or involuntary reassignment to other crafts 
within the postal service.  Because of the union, no employee 
from another craft can be assigned into the rural craft, which 
could take future jobs away from our own RCAs.  Without 
the union, all of us would be subject to the whim of the 
employer.  None of us would have any protection or rights.  
None of us could be assured of having a job tomorrow, let 
alone next year. 

There are many other benefits of being a member of the 
NRLCA, one of which is access to the Rural Carrier Health 
Benefit Plan (RCHBP). This is an excellent health insurance 
plan that is considerably less expensive than other FEHB 
plans.  I know of one carrier who joined the union just to take 
advantage of enrollment in the RCHBP.  It’s very possible 
that the savings on being in the RCHBP could amount to 
more than the amount of union dues.

If you are wondering what benefit you’re getting by 
paying union dues, I would encourage you to assume a 
little personal responsibility and read the articles in the state 
and national magazines and attend the next local, state or 
regional meeting.  You might be amazed at the knowledge 
and information you’ll gain.  I personally consider it a 
benefit to belong to a union that is looking out for our best 
interests.  If you’re not currently a member, I encourage 
you to join the NRLCA and support the union that works 
for you.  All new members receive the first three months of 
membership free of charge.

Some members, especially those who don’t 
attend meetings, have a tendency to assume 

many things that are not factual. 
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Don’t Become Another Cyber-Crime Victim

Fraud crimes are the most 
prevalent in today’s cyber 
based world.  You are 20% 
more likely to become a 
victim of cyber-crime than 
you are to be robbed on the 

street.  There were almost six million cases of on-line 
fraud committed last year.  This means that around one 
in ten adults fell victim.  A 2017 Identity Fraud Study, 
released by Javelin Strategy & Research, found that 
$16 billion was stolen from 15.4 million US consumers 
in 2016, compared with $15.3 billion and 13.1 million 
victims a year earlier. In the past six years identity 
thieves have stolen over $107 billion.  Idaho ranked 
37th in 2016 for cases of identity theft.

Fraud occurs when a person or business intentionally 
deceives another with promises that do not exist, were 
never intended to be provided or were misrepresented. 
Typically, victims give money but never receive what 
they paid for. Fraud crime is a personal violation.  Fraud 
crimes can destroy 
your financial 
security.  Fraud 
crimes can destroy 
you emotionally.  
Many victims 
believe they should have known or recognized what 
was going on.  You doubt your judgement and trust in 
others.  You may feel guilty.  Virtually anyone can fall 
prey to cyber-crime.  Con artists don’t care about your 
age, education, gender, race or geographic location.  
They often use these factors for targeting groups.  

The four most common types of cyber-crimes 
are: phishing, identity theft, hacking, and online 
harassment.  Phishing is used to trick people into 
handing over personal details or money.  An email 
is sent out by criminals that mimic valid websites or 
contacts.  Identity theft occurs when criminals use 
online ‘fraud forums’ to buy and sell credit cards, 
email addresses and passports.  Hacking is the result 
of an attack aimed at breaching security to obtain data.  
Online harassment refers to online bullying which is 
rampant in today’s society.

Ten things you can do to avoid fraud.  
1. Spot imposters - scammers often pretend to be
someone you trust. Don’t give out money or personal
information in response to an unexpected request.
2. Do online searches - type the company name with
words like “scam” or “complaint” or search with a
phrase that describes the situation.
3. Don’t believe your caller ID - technology makes it
easy for scammers to fake caller ID information.  

4. Don’t pay upfront for a promise - don’t pay in
advance for loan offers, debt relief or if you’ve won a
prize.
5. Consider how you pay - credit cards may have fraud
protection built in.
6. Talk to someone - before giving money or
information, talk to someone you trust.  Con artists
want you to hurry, take the time to verify first.
7. Hang up on robocalls - if you answer the phone
and hear a recorded sales pitch, hang up and report it.
These calls are illegal.
8. Be skeptical - some offer free trials and bill you
every month until you cancel.  Before you agree, do
research.
9. Don’t deposit a check and wire money back - if
a check you deposit turns out to be fake, you’re
responsible for repaying the bank.
10. Sign up for free scam alerts from the FTC at ftc.
gov/scams.

Although fraud victims are not alone, they often 
suffer their losses 
alone and in 
silence. According 
to the Department 
of Justice,
shame, guilt, 

embarrassment and disbelief are among the reasons 
that only an estimated 15 percent of the nation’s 
fraud victims report their crimes to law enforcement. 
Other reasons include victims’ doubt about their own 
judgment, a sense of betrayal, and fears about how 
their family members, friends and business associates 
will react.  Some victims feel their losses are not large 
enough to report, do not want to get involved, think law 
enforcement agencies will not take the crime seriously 
or think nothing will result from reporting the crime.  
Many victims feel they only have themselves to blame, 
when in reality, calculating, skilled perpetrators are to 
blame for these criminal acts.

Take a few steps to help with online safety.  Create 
passwords that are easy to remember, but hard to guess.  
Don’t use the same password for different accounts.  
Don’t store your passwords on your computer or smart 
phone.  When online shopping, check to be sure the 
sites are security enabled.  Look for web addresses 
with https://.  (The added s here means the site takes 
extra measures to help secure your information.)  Pop-
ups and downloads can contain viruses that could 
infect your device.  Help avoid viruses and malware 
by having the latest operating system, software, web 
browser, anti-virus protection and apps.

Con artists don’t care about your age, education, 
gender, race or geographic location.  They often 

use these factors for targeting groups.
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I have been a rural carrier 
for many years and have 
driven both POVs and LLVs. 
As a requirement to be a rural 
carrier you must provide a 
vehicle that you can deliver 

mail out of. This is straight out of the contract with 
the postal service. Article J.2 states “rural carriers shall 
furnish all necessary vehicle equipment for prompt 
handling of the mail unless the vehicle is furnished by the 
employer”.  At the time when I was hired we had only a 
hand full of routes that did not have LLVs in Meridian.  
In those days I drove an Oldsmobile sedan and I did 
what many of my 
predecessors have 
done for years. I 
removed the center 
console and stuffed 
a pillow between 
the seats.  This used to be the normal practice for many 
rural carries and it continues to be the way mail is 
delivered for some. I learned very quickly that I am 
not coordinated enough to drive in the middle of my 
car and drive with my left foot. I didn’t feel safe sitting 
between two air bags and having my seat belt stretched 
into the passenger seat. This was also hard on my body 
and I went home after a long day on the route with 
sore muscles and an aching back. I had to find some 
other way to deliver the mail, because I agreed to this 
requirement by accepting the job as an RCA. 

 I asked a fellow carrier who drove an old jeep how 
and where I could find something like she had. She had 
a burnt orange, super sweet looking jeep and I realized 
that that was what I needed to get. She said someone 
in my office was selling theirs, so I bought it.  It was 
route ready, but it needed a little bit of cleaning up.  
It was a good price and ran well and I still own it to 
this day. It was a 1970 jeep DJ5 and is still the best 
vehicle I have ever owned. Leaks oil, tranny fluid and 
water on occasion but always starts and I have only 
replaced the carburetor and radiator and have had it 
towed home twice.  That’s not too bad for 11 years of 
service with me (and who knows how long with the 
previous owner) and of course, the years it was owned 
by the postal service.  I would still use it on my route 
today, but it just is not big enough to accommodate my 
mail and package volume.  

Since I’m a jeep guy I bought a 1994 Jeep Cherokee 
RHD from another carrier.  It is my daily driver and I 
spend about 20 hours a week in it on average.  I have 
been using it for a year and a half and I have had my 

fair share of trouble keeping it running, but this is what 
we get EMA for right?  Well maybe, but I have found 
that it’s not enough.  I get the minimum allowance 
because my route is less than 40 miles. If all that I had 
to do was keep gas in it and do regular maintenance, it 
would work out to be almost fair.

My first trouble with this Jeep was that it only had 
water in the cooling system and I spent days flushing the 
rust out of the cooling system.  It was running well, so I 
put it on my route and got through the snow apocalypse 
last year but when the temperature started heating up, 
so did my Jeep. The water pump was the first to go and 
the first time I had to tow it home. Luckily the part was 

not much more 
than a hundred 
dollars and I am 
pretty good at 
fixing most things. 
I got it changed out 

without too much trouble and was back on the route 
the next day. 

 One fateful day while delivering, I started to notice 
that it was making a weird noise. By the time I got 
done it was gushing power steering fluid.  I was able to 
drive it home but spent another hundred dollars to get 
that changed out and get it back on the road.  My Jeep 
over heated nearly every day, so with another hundred 
bucks I added an auxiliary fan.  That helped but with 
temps in the upper 90s it was still running too hot.  One 
day I had to dump  canal water on my radiator to cool it 
down.  I ended up cutting two 4x9 inch rectangles out 
of the hood to let the hot air out of the engine bay.  This 
worked very well and the Jeep didn’t give me trouble 
for a while. 

Then out of the blue it would randomly not start but 
then later it would start fine for a while.  It turned out to 
be the natural safety switch, it would not start because 
the jeep thought it was in gear.  It had to be replaced 
and was over two hundred dollars.  Next the radiator 
went; another 150 dollars, then the battery; another 100 
dollars and then in March, the fuel pump; at 90 dollars 
and a tow home. 

The stressful thing is that if you break down you are 
still responsible to get the mail delivered and get the 
raw mail back to the office.  It leaves you feeling taken 
advantage of especially when the majority of your 
office has LLVs, but that does not change the fact that 
if you are assigned to a route without a government 
vehicle, or if you are an RCA that you are required to 
have a vehicle to do your job. 

This pony express goes to all rural craft carriers and  

Voice of the Executive Committeeman
District One President Mikea Hargrove

I’m a Jeep Guy

The stressful thing is  if you break down you are 
still responsible to get the mail delivered and get 

the raw mail back to the office. 

see Jeep on page 17
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March 2018 Board Meeting Minutes
Reported by IDRLCA Secretary-Treasurer Lori Bennett

Welcome  The regularly scheduled IDRLCA State Board Meeting was called to order at 8:34 am on Saturday, March 
31, 2018 at the Best Western Plus, Caldwell.  
Attendance: President-Patti Upton, Vice President-Brett Parkinson, Secretary-Treasurer-Lori Bennett, Executive 
Committeemen-Mikea Hargrove, Russ Hutchison, John Thomas, Jim Sullins, Editor-Glenda Sanders, Retired 
Representative-Jo Aguirre, Auxiliary President-Robin Carver, and PAC Chair-Bret Helle.  
Ground Rules  Vice President, Brett Parkinson read the ground rules.
Agenda  The agenda was reviewed and adopted.
Reports The following reports were presented and placed on file: President; Vice President; Secretary/Treasurer 
and Financial Reports; Executive Committeeman: District One & Provident Guild; District Two; District Three & 
Legislative; District Five & Auto Rep. 
Voucher Review  Chair, Brett Parkinson presented their report.
Reports  The following reports were presented and placed on file: Editor and Webmaster.
District Representative  Salt Lake District Representative, Brian Draper addressed the board.  He talked about several 
new issues.  He spoke about the mandatory satchel policy in the Western Area.  He discussed initiatives by MPOOs 
about loading, vehicles & 2nd trips, texting with the MDDs.  Brian reminded that the RDWL and Amazon Sunday 
work list are due to be updated.  He shared the revised Order of Consideration. He spoke about grievance activity. Brian 
provided an update on the engineered time study.  
Reports  The following reports were presented and placed on file: Auxiliary President; Retired Representative.
Jo Aguirre, made a motion for a $100 door prize to be drawn at the Retiree Brunch, a 2nd was made, passed.  Jim Sullins 
made a motion for a total of $150 in door prizes for NGIC to be drawn at State Convention, a 2nd was made, passed.  
Contact Sheet Review
Unfinished Business
The Contact Sheets were reviewed.  
Equipment  Mikea Hargrove presented information on the PA sound system he found within the approved $600 limit. 
The purchase will be completed by the end of the day. 
Training Library  The members of the Training Library committee are working individually at this time on assigned 
topics.  They will give an update at the June board meeting.
Western States Conference  The Pony Express publication deadline for articles is April 27, 2018.  President Upton 
will make the article assignments at the conference.  
PAC Chair
PAC Chair, Bret Helle addressed the board.  He talked about the different incentives being offered.  
Budget Committee  The Budget Committee presented the 2018-2019 proposed budget.  Items were amended as they 
were being reviewed by the state board.  President Upton made a motion to approve the 2018-2019 Budget as amended, 
a 2nd was made, passed.
State Board Policy  Lori Bennett made a motion to amend the IDRLCA State Board Policy as follows:  Section VII.A.i 
Computers provided to the IDRLCA Editor, President, Webmaster, and Secretary-Treasurer positions shall be replaced 
on a four (4) year rotation schedule in accordance with the approved budget.  A 2nd was made, after discussion, the 
motion passed.  
Glenda Sanders made a motion to amend the IDRLCA State Board Policy as follows:  Section II.C.iii There shall only 
be one telephone/internet allowance per household.  A 2nd was made, after discussion, the motion passed.
Lori Bennett made a motion to amend the IDRLCA State Board Policy as follows:  Section II.B.iii The IDRLCA 
Editor shall be allowed up to ten (10) UDOP days per year (excluding seminar/training days).  A 2nd was made, after 
discussion, the motion passed.  
Russ Hutchison made a motion to amend the IDRLCA State Board Policy as follows:  Section IV.B. 
vi. The IDRLCA shall fund the acquisition of a meeting room for use of the Junior Auxiliary for two days.
vii. The IDRLCA shall fund the acquisition of a meeting room for use of the Elections Committee for one day.  A 2nd
was made, after discussion, the motion passed.
State Convention  Jim Sullins made a motion that the IDRLCA State Board submit proposed constitution change
to Section IV.9 for consideration at the 2018 state convention.  A 2nd was made, after discussion, the motion passed.
Lori Bennett made a motion that the IDRLCA State Board submit proposed constitution change to Section II.6.B.1 for
consideration at the 2018 state convention.  A 2nd was made, the motion passed.
New Business  A discussion on what needs to be put in the next issue of the Pony Express occurred.  Convention is
scheduled for June 11-13, 2018 in Burley.
Next Board Meeting  The pre-convention board meeting is scheduled for June 11, 2018, at 8:30 am in Burley.
Personal Concerns  The board members were allowed to address any personal concerns.
Adjournment  Meeting was adjourned at 4:10 pm.



IDRLCA District Reports

Despite the 60mph winds on April 12, 2018, the 11 members 
from Burley still managed to drive through it to meet at Tomatoes 
Italian Grill in Twin Falls for the district two election meeting.  
Numbers were down significantly from the previous meeting, 
maybe due to the word “election”.  We also had three special 
guests that coasted with the wind from the Boise area which 
President Hutchinson recognized and thanked them for their effort 
to attend. State President Patti Upton, State Secretary Lori Bennet 
and PAC Chairman Bret Helle were there to help. 

The meeting was called to order at 6:13pm. Vice President 
Anderson read the ground rules and the hard-working secretary, 
Amber Warr, read the minutes and the financial reports. The 
meeting had 13 members, 4 retired members and 3 from another district.

The members were then broken into committee groups.  In 
the audit committee was Wayne Vaughn and working alongside 
him was Connie Vaughn, Sue Masino and Secretary Warr.  On 
the Teller committee we had State President “Smalls” and State 
Secretary Bennett.  The nomination committee consisted of 
Cindy Crum and Theresa Knobbe.  Manning the Resolution and 
Constitution committees was Lou Freeman and Renae Samples.

Next on the agenda was the upcoming state convention that will 
be held in Burley, Idaho.  We talked about what door prizes we 
had and what else we needed for the ditty bags.  The raffle prizes 
are doing great with everybody pitching in and finding awesome 
gifts to be raffled out.  Jenny Mcginnus shared big news about a 
donation from our home town Sears in Burley.  This donation is 
going to be perfect for summer and in time for a Father’s Day gift!  
A big thanks to a locally owned business!  

Bret Helle is always there pushing us to give what we can, 
and with only the few we had there that night, the members still 
managed to donate $340 in just 2 hours.  Mr. Helle explained to 
us again what PAC is and what the organization does for the rural 
carriers. Thank you Bret for all you do for us and the prizes you 
give out to the ones who donate.

The committees broke into their groups and began working for 
about 15 minutes.  The audit committee found the books to be 
in good standings.  The Constitution and Resolution committee 
found no need for any changes.

Time for the voting to began!  That old saying, “don’t fix 
something that isn’t broken,” was invoked.  Russ Hutchinson is 
still the district 2 President, Chad Anderson will still be writing 
the reports as Vice President and Amber Warr is the hands down 
best secretary a district could ask for.  

It was decided to have our next meeting (Picnic) on July 26, 
2018.  The meeting was adjourned at 8:30pm just in time for 
President Hutchinson to run over to Great Clips to get his ears 
lowered before they close at 9:00.   As always, I leave my report 
with a word from the wise.  
“Debt is normal, be weird” Dave Ramsey.

District Two
Chad Anderson, District Two Vice President

District Three
Layle Cherry, District Three Vice President 

District One
Kristen Kipping, District One Vice President

The District 3 meeting of the IDRLCA was held March 22 at 
the Homestead Restaurant in Blackfoot.  We had dinner at 6 and 
we were able to get to know everyone there. 

Attending the meeting from the State were: Patti Upton, 
president, Brett Parkinson, vice president, Lori Bennett, secretary-
treasurer and Bret Helle, PAC chairman.

The meeting was called to order by President John Thomas. 
Minutes of the previous meeting were read by Lesley Greenwell, 

district three secretary-treasurer.  The financial statement as of 
February 28th was also read by Lesley. 

Ballots for the state delegates were distributed. We could vote 
up to seventeen delegates with the one getting the most votes 
would be the delegate at large.  Aubrey Taylor of the Idaho Falls 
office received the most votes.

Next on the agenda was the nomination of district officers. 
John Thomas said that he would not seek re-election because he 
would be retiring in the near future.  He thanked everyone for 
the opportunity to serve the district in various position as well as 
president. 

The newley elected officers are as follows: Layle Cherry, of 
Ashton (Rigby PO) president;  Mandee Smith of Preston (Preston 
PO) vice president; Lesley Greenwell of McCammon (Pocatello 
PO)  secretary-treasurer. New officer term will start July 1, 2018.  
Layle Cherry was selected as Carrier of the Year for district three. 

District three will host the state convention in 2019, it will be 
held at the Travel Lodge Inn in Pocatello.  A meeting will be held 
at the Travel Lodge Inn on May 10 to finalize the details for the 
convention for 2019. This information will be provided at the state 
convention this year in Burley.

District One annual election meeting was held on April 5.  There 
were many friendly faces with a few new faces in attendance who 
came to enjoy the great food, comradery of union members, to 
help elect district officers and work on the IDRLCA constitutions 
and resolutions.  It was wonderful to see all of the attendees! 

The meeting began with a roll call of officers, then a brief 
introduction of all attendees; which included name, office, position 
and your favorite ice cream flavor.  President Mikea Hargrove then 
turned the time over to our secretary, Lisa Hall, who went over 
financials and the last meeting’s minutes from February.  Mikea 
discussed information on the purchase of a projector and screen to 
be used by District One.  Bret Helle, Our PAC representative, gave 
a brief run-through of our PAC contributions over the last year and 
informed us what PAC funds are used for generally and why they 
are so important to the union.  There was a raffle for those who 
contributed to the PAC fund.  

Next we were  split into 5 groups which were in charge of 
different parts pertaining to the annual elections.  Approximately 
30 minutes was designated for the committees to fulfill their 
assigned duties.  Five constitution proposals were presented and all 
five were approved to be discussed further at the state convention.  
Three resolutions were proposed but only one passed.  

Election results: President, Mikea Hargrove, of Meridian; Vice 
President, Kristen Kipping of Kuna; Secretary-Treasurer, Heather 
Morelock of Kuna;  Carrier of the Year, Mikea Hargrove; Delegate 
at Large, Kristen Kipping.   All are very excited and happy to 
be helping shape the union to make it even better.  37 delegates 
from our district were also selected to attend the upcoming state 
convention.  The amount of $1,500 to be set aside for the delegates 
to split (when not being paid by the state) was approved by those 
in attendance.  The elections were completed the swearing in of 
officers was fulfilled and with no other questions the meeting was 
adjourned at 8:50 pm.  Thank you to all who came to the meeting, 
participated and helped to make our annual elections meeting a 
success.  We greatly appreciate you taking the time out of your 
already busy day to come to the meeting, help support the union, 
and to help keep it moving forward.  We would appreciate any 
suggestions or comments that will help our district be better!
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At the Western States Conference the topics 
of hostile work environment and your safety 
as a carrier were discussed. Sadly, a hostile 
work environment is becoming a typical day in 
the life of a rural carrier.  However, the postal 
service has deemed this type of environment a 
hot topic and admits that it requires immediate 
attention.  Has this become a problem for you 
in your office?  If so, please seek the assistance 
of our DRs Brian Draper, or Patrick Pitts.  

They can assist you in resolving such issues. There is absolutely 
no reason to feel unsafe at work.

We all strive to work safely, as it is the single most important 
thing that you need to do each and every day.  Dificult circumstances 
may arise while you work, but it is extremely important to never 
leave to deliver irritated or angry.  Allowing your emotions to drive 
you around the route is a recipe for disaster. The postal service 
states that the suicide rate among carriers continues to rise. We 
have a very stressful job and at times it can be overwhelming.  If 
you are feeling beaten down or stressed out, please seek guidance 
or counseling through EAP.  This is a counseling program that the 
postal service provides to its employees for free. 

The engineered study has taken five years to complete but 
has finally come full circle.  At its completion, the NRLCA and 
the postal service were allowed to review and then recommend 
changes that they felt were necessary. While this portion of the 
study is complete, we are far from implementation. It is crucial to 
remember that this study was specifically done to collect data and 
information about the standards for which we are paid. The data 
collected will have to be transparent for the system to work.  The 
final product will only be disseminated among the members when 
they have a product that is mutually agreed upon. The NRLCA 
does not want a half-baked product, but one that is 100% clear 
when finished.   The purpose of this study was to end negotiation 
struggles and preserve the evaluated system. During the next 
contract negotiations the standards by which we are paid will 
not even be considered. The study, that has just been completed, 
eliminates any questions and clearly shows what rural carriers do 
each and every day.  The process of the engineered study has taken 
much longer than anticipated. It is essential that we be patient and 
understanding as the finished product comes to fruition.

Work Environment and Time Study
Reported by Patti Upton

Legislative Update
Reported by Brett Parkinson

At the recent Western States Conference in Cheyenne, 
Wyoming, NRLCA Director of Governmental Affairs Paul Swartz 
provided an update of what is going on in this second session of the 
115th congress. You guessed it, almost nothing. With this being an 
election year, Paul alluded to the fact that few if any members of 
congress are going to be willing to work on legislation that could 
be construed as controversial. Instead they are mostly working on 

their campaigns to get re-elected. 
Congress passed tax reform earlier this year 

and agreed to a two-year budget agreement. 
The Trump administration’s Budget proposal 
for fiscal year 2019 recommends changes to 
postal service operations, as well as cuts and 
reductions to federal and postal employee 
benefits. (You can read more details of the 
administration’s proposal in the April issue of 
the national magazine). While this might be a 
little disconcerting, it’s not likely that any of these will be put into 
effect since the previously mentioned two-year budget agreement 
takes precedence over both the 2018 and 2019 administration’s 
budget proposal. As Paul describes in his April legislative update, 
there could be reason to worry about the administration’s budget 
because every proposal is scored by the Office of Management 
and Budget as to whether it will cost the Federal Treasury money, 
or save the treasury money. When and if Congress ever goes to 
work on deficit reduction they might look at the administration’s 
proposal scores to see how they can save money. They tried this 
before by using the elimination of six-day delivery to pay for the 
Highway Trust Fund, and also tried to change the rate of return on 
TSP’s G Fund to pay for the House’s budget resolution. Luckily 
neither of these actions were successful.

There are three pieces of legislation being worked on by 
congressional committees that are favorable for the postal service. 
They are House Resolution 15 with 246 co-sponsors, House 
Resolution 28 with 241 co-sponsors, and House Resolution 31 
with 213 co-sponsors. These are all short of the number of co-
sponsors needed to get them voted out of committee, therefore 
Paul stressed the need for us to contact our congressmen and ask 
them to sign on to these resolutions.

Later this month President Upton and myself will be attending 
our annual legislative seminar in Washington DC, where we 
will be making visits to the offices of Idaho’s Senators and 
Congressmen to encourage them to sign onto and vote for postal 
reform legislation should it ever make it to the floor. 

One thing that Paul cautioned us to be aware of is the recently 
assigned task force appointed by President Trump to look into the 
postal service. If you’re a member you can go onto NRLCA web 
site and see the details of things that this task force is expected to 
be looking at.  I suggest that we all pay close attention as this task 
force moves forward in their investigation, as there could very 
possibly be recommended  changes to the postal service that could 
have detrimental effects on our jobs and benefits.

2018 Western States Conference 
Cheyenne, Wyoming April 19 - 21, 2018

POTUS Task Force
Reported by Lori Bennett

“It’s the most dangerous threat we’ve ever faced,” said NRLCA 
President, Jeanette Dwyer at the 2018 Western States Conference.  
She was speaking of the task force created by President Donald 
Trump to study the USPS business model. President Donald 
Trump accused Amazon of costing the US Post Office "billions 
of dollars." In fact, federal regulators have found the contract to 

NRLCA officials at Q&A Table l-r  Cameron Demi, Mark Gisler, Joey Johnson, Don Maston, Ronnie Stutts, Jeanette Dwyer, David Heather, Paul Schwartz

Continued on next page



Did you know? Prior to 1971 we did not 
bargain contracts?  The NRLCA acted as a 
fraternal organization.  Then after the postal 
reorganization act of 1970, NRLCA was named 
as the exclusive bargaining representative of the 
rural craft employees.  The first three contract 
negotiations were done with all USPS labor 
unions together.   The first independent rural 
contract was negotiated in 1978.  Originally 
the auxiliary (our spouses) was the group that 
lobbied congress for better working conditions. 

As we go into another contract negotiation, time standards 
will not be on the table because of the engineered study.   Our 
current contract runs out in May.  What happens if we can’t reach 
a settlement? The parties then go to an arbitrator and someone else 
will decide the issues.  This is not always good.  If they do come 
to an agreement, then we will vote on it.    Remember several 
years ago we passed one man one vote, so that means every union 
member will get a ballot to cast a vote on ratifying the contract.

Do you know what duty of fair representation is?  That means 
the union has a responsibility to represent members and non-
members in a fair way.  It is up to you to initiate a grievance.  Is it 
a valid grievance or just a gripe?    After you grieve something, the 
union will take over and represent you.  The steward will represent 
you in a fair way and they will not be discriminatory.   They will 
not act in bad faith or be perfunctory.   What that means is they 
can’t discriminate against you because of sex, race or age.  Just 
because Jane is my friend, she doesn’t get preferential treatment.  
They will be timely with the grievance.  They need to keep you in 
the loop as to what is going on.  They also will update you as to 
where the grievance is in the process.

Step one is in the local office and can be settled there.  You go 
in and talk to the manager and hopefully get it resolved then.   If 
not, it goes to step two into the hands of your ADR or DR and it’s 
discussed at local and district levels.  At step three is it is handled 
in the area by the western area designee.  At step four it goes up to 
the national level pending lawyer decisions and an arbitrator.  The 
process can sometimes be quite lengthy.  The NRLCA has the best 
steward system of all the other postal unions at every level.  Thank 
your local steward today as this it is often a thankless job.  They 
put their heart, soul and time in it for us all. 

be profitable for the Postal Service. The task 
force, chaired by Treasury Secretary Steven 
Mnuchin, with help from the directors of the 
Office of Management and Budget and Office 
of Personnel Management, will have 120 days 
to submit a report with recommendations.  

President Trump has had a long-standing 
issue with Amazon owner, Jeff Bezos.  He 
tweeted that “Amazon uses the postal service 
as it’s delivery boy”. The fear is that the USPS 

will be collateral damage in his battle with the commerce giant.  
No postal or labor representatives have been included on the 
task force.  President Dwyer said, “We need a voice; your future, 
livelihood and paycheck are at risk.”  

Amazon has a negotiated contract with USPS for competitive 
parcel shipping services. However, federal law requires USPS 
to charge enough to cover the cost of delivering packages for 
companies like Amazon.  These contracts are reviewed annually.  

“The USPS is on an unstable financial path and must be 
restructured to prevent a taxpayer-funded bailout,” the president 
said in the executive order released by the White House.  Fixing 
the budget hole isn’t expected to be easy as the agency is heavily 
regulated. Any postal rate increase must be approved by Congress 
and a 2006 law forces the USPS to pre-fund decades worth of 
retiree health benefits.

President Trump may take advantage of this opportunity 
to privatize the postal service.  The task force can recommend 
that the President push legislation, though universal service 
obligations need to be looked at.  A second path to privatization 
is that Congress can slowly defund the USPS.  They can do that 
by closing facilities, going to 5-day delivery, and opening the 
mailbox monopoly to other companies.  

So, what can we do?  We can use friendly members of Congress 
to intervene on our behalf.  "We're trying to pass reform legislation 
that will allow USPS to compete without the multi-billion dollar 
burden imposed on it by Congress in 2006," Rep. Gerry Connolly, 
D-Va., a member of the House Oversight Committee, said in a
statement to USA TODAY. "Singling out favorite Trump villains
like Amazon is a distraction from our bipartisan effort."
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2018 Western States Conference

NRLCA Named Exclusive Union in 1971
Reported by Lisa Hall

There are many opportunities as a union 
member to glean information.  In written form 
we have magazines, newsletters, our contract 
and many MOUs.  These are all available to 
us at any time as we deal with daily idiocies 
that management throw at us.  Then there are 
face to face meetings where questions can be 
answered by those who know.  Attending local 
meetings is a great way to gain knowledge.  
Either a DR or an ADR is almost always in 
attendance at our local meetings.  They have been trained by our 
national board on every past grievance and they know how to deal 
with any and all current issues.   

State, regional and national gatherings occur once per year.  
Our state convention is in June and members around the state 
gather together for three days.  One national officer is always in 
attendance at our state convention.  We have a chance to get a one 
on one chit chat with a national officer.  National officers have 
knowledge about many things and they are at our disposal during 
those state meetings.  

At the national convention in August, all the national officers 
are in attendance.  They are very busy during this convention, but 
there are times when they are available for conversations.  All 
DRs and most ADRs are in attendance as well.  They are available 

to us during that entire five days for answering questions and 
giving guidance.  

By far, my favorite gathering is the Western States Conference 
(WSC).  This gathering consists of 11 states; AZ, CA, CO, ID, 
MT, NV, OR, UT, WA and WY.  It convenes in April and is 
usually packed with over 200 members.  All the national officers 
are available for three days to anyone who wants to grab their 
attention and have a talk.  They make themselves available to us, 
the members, by spending time with us socializing and supping.  I 
have been fortunate enough to have shared meals with our national 
president, vice president and the director of steward operations 
over the years.  Everyone at the table gets to pick their brains and 
learn more about the current issues we are facing. 

If you ever get the gumption to attend at least one yearly event, 
I would recommend WSC.  The first one I attended was in Boise, 
ID in 2011.  It’s where I met DR Patrick Pitts and first had the 
idea of an Idaho website.  I was amazed at all the things I didn’t 
know and after that, I was hooked on going as a yearly trek to the 
next state on the list.  They are hosted by each state, in rotation, 
in alphabetical order.  Next year we start at the top with Arizona.  
The conference will be held in Phoenix and is scheduled for April 
24-26.  See y’all there.

Why I go to WSC
by Glenda Sanders



Candidates for National Delegate

My name is Lori Bennett, and I 
would like to ask for your consideration 
for Delegate to the 2018 National 
Convention in Grand Rapids, MI.  

I have been fortunate enough to have 
met many of our Idaho association 
members.  It is my love and appreciation 
for the union and my fellow carriers, 
that keeps me involved.  It is for this 

vast network of friends, who I consider family, that I 
hope to serve.

I have nearly 28 years of membership and service 
in the IDRLCA.  I am currently serving my 14th year 
as State Secretary/Treasurer.  I am a Rural Academy 
Trainer as well as the Local Steward in the Fruitland 
office.  

There are always many important issues to discuss 
and vote on during the National Convention; having 
delegates who are active and informed are vital to the 
process.  It seems that every day there is something 
new to contend with. There is an ongoing need to 
keep in close touch with our National Board members 
as a way to guide them in the best interest of the 
Association. With the constant changes that we face as 
postal employees, we need to unite in protecting our 
livelihoods.  

As a mainly rural state, we need to speak up and 
let our concerns be known, so that our needs don’t 
get overlooked by the more metropolitan states.  It is 
crucial that our delegates are informed, and I believe 
it is through attending meetings, and seeking out the 
relevant information that we are better able to make 
these ever-important decisions.  It is imperative that we 
make our vote count not only for the individual casting 
the vote, but to best represent our Idaho members.

With this in mind, I ask for your vote for National 
Delegate.

Lori Bennett

My name is Patti Upton and I am 
once again asking you, to select me, 
as one of your National Delegates to 
Grand Rapids, Michigan. What seems 
like a short time ago has turned into 
22 years of service with 12 of those 
years as an RCA.  Whether you are a 
regular carrier or an RCA, we all face 
similar challenges. It is crucial that 
we seek out solutions that advance the rural craft. I am 
grateful for the opportunities that I have been afforded 
and I will continue to fight for carriers in our state and 

Patti Upton

Glenda Sanders

Hello, Glenda here, I would be 
honored to receive your vote as 
a delegate to the 2018 national 
convention. I have been a rural carrier 
for 15 years, a local steward for 12 
years, state webmaster for 7 years and 
last July, I was appointed state editor.  
I have been blown away by the amount 
of work it takes to publish the Pony 

Express.  I enjoy every second of it though as I strive 
for it to be informative and aesthetic.  Working on the 
pony has given me to opportunity to bring out some 
latent talents that I didn’t know I had.  I am always 
stoked to see the printed copy of my labors.  

Being steward has helped me find my voice and use 
it.  Like many women my age (circa 55), I was taught 
to be a helper and not make waves.  When I finally 
threw off that sack of poo, I was able to argue for my 
rights and those of my coworkers against ridiculous 
directives.  It’s very exciting to reason for and resolve 
issues.  It’s the reason that I’m a steward and that I’m 
so involved with the Idaho State Board.

Our future is on shaky ground right now.  All national 
offices are up for grabs and we need to make sure to fill 
them with rural carriers who have OUR best interests in 
mind and not their own!  The association is US, and we 
must speak up for what WE want!   I am looking forward 
to voting for officers we can trust and deciding on issues 
that will improve our craft.  Please consider putting a 
check mark by my name, and mail in your secret ballot.  

across this nation.  
With pleasure, I have served this association for 

many years. I served as a local Secretary/Treasurer 
and as the District One President.  I have served on 
the State Board as the Vice President, the PAC chair 
and currently as your President.  I have written to, and 
visited with Idaho Legislators about postal reform.  We 
must continue to seek out ways to sustain the postal 
service and the rural craft.  

I am proud to be a member of the Idaho Rural Letter 
Carrier Association.  I realize the challenges that face 
us on many levels. No one knows what is to come, but I 
continue to be active in the union for that reason.  I am 
committed to protecting and preserving our livelihoods.   
It is imperative that you select representatives that will 
speak your concerns to the National Board. Please 
carefully consider, and then exercise your right to 
choose delegates that you feel will best represent you.  
I sincerely hope that you will allow me, Patti Upton, the 
honor once again to represent you.  I value and welcome 
your opinions.  Thank you for your consideration.  
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Greetings Rural Carriers, It is 
that time again when I ask for your 
support to represent you as a delegate 
at National Convention in Michigan.  
I am sure there will be further 
discussion about the Engineer study, 
count issues, and other issues that 
come along.  I am also very curious to 
find out who our new President will 

be.  Jeanette said she was stepping down and others 
have shown interest.  She is a great lady and I will miss 
her.  Thank you for your consideration. Roibin Carver, 
Nampa Regular

Robin Carver

Hi, my name is Lisa Hall.  I have 
worked for the postal service for 
almost 32 years.   I have been an 
academy instructor for many years 
and have watched a lot of you become 
regular carriers.  That is a very exciting 
time to work hard and wait and then 
know that it has payed off.  I have also 
been an officer at the district and state 
level.  It’s that time once again to elect delegates for the 
national convention.  National convention is where we 
make decisions as to what our job and benefits entail.  
Also, we elect our national officers to represent us and 
to help us to make sure our rights and our job stays 
one of the best jobs in the postal.  I always believed 
that by staying involved and supporting our union is 
why we have great jobs and benefits.  The job we do 
has changed a lot in the last 32 years.  It is a lot faster 
paced.  But most changes are for the better.  In closing 
I would like to ask for your vote to represent you. 

Lisa Hall

Airmail in America
The United States Post Office Department 

created the nation’s commercial aviation 
industry. From 1918 to 1927, the Post 
Office Department built and operated the 
nation’s airmail service, establishing routes, 
testing aircraft and training pilots. When 
the Department turned the service over to 
private contractors in 1927, the system was 
a point of national pride. 

-Smoithsonian Institute.
Laird “Swallow” mail planes at Boise, Idaho, airfield, circa 1926

Hello to my fellow Idaho Rural 
Letter carrier brothers and sisters.  
I’m Bret Helle and am asking for your 
support for Delegate to the National 
Convention of Rural Letter Carriers’ 
in Grand Rapids, Michigan this 
year.  I would be proud to represent 
the rural letter carriers of the great 
state of IDAHO this year and hope 
to bring back loads of new information to share with 
all of you in our district meetings that follow.  Did 
you know you can learn something new every time 
we have a local meeting?  There are so many District 
One members who have been involved at many higher 
levels of this association who can enlighten, educate, 
motivate, celebrate and all out share some great sound 
advice from their past experiences, travels, encounters 
with national officers.  The list goes on.  We are a great 
union because there are so many who have the passion 
to participate.  I’ve been that RCA who couldn’t afford 
to attend a state, regional, or national convention and 
didn’t know there was a way to make it possible.  Believe 
me, there are a lot more people in our organization who 
want you to benefit, learn, and experience going to a 
National Convention, Western States Conference, or 
even State convention.  We have unity, strength and 
such a positive impact in numbers!  I ask that you don’t 
just vote for me to be a delegate to national convention, 
but ask yourselves…Is it my turn?  Is it my time? Can 
I do this?  The answer is YES!!!  Thank you for your 
years of support and I look forward to seeing you at our 
next meeting!  Respectfully, Bret Helle District One
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Candidates for National Delegate
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A CALL TO CONVENTION

The annual State Convention of the Idaho Rural Letter Carriers’ Association will convene at 6 o’clock 
Monday, June 11, 2018 at the Burley Inn in Burley, Idaho, and will continue in session thru Wednesday, or 
until the business of the convention is completed.

This Convention, called in compliance with Article V, Sections 1 thru 6 of the IDRLCA Constitution, will 
consider and transact all business that legally comes before it.

The Convention will include the election of State Officers; and consider proposed Resolutions and 
Constitution changes. (Forms are available on pages 20 and 21 of this publication.) 

Delegates from as many Districts as possible should be present so that the procedures and decisions reached 
for achieving new goals and new strength in our association will be fully and broadly understood by the 
membership. (Delegate nomination form can be found below.)

REPRESENTATION

Representation in the Convention will be on the following basis:

• Each district shall be entitled to representation in this Association by one Delegate-at-Large, also
by one delegate for each ten (10) members or major fraction thereof.  The Delegate-at-Large shall be the 
chairperson of the District Delegation, but the votes to which the District Association is entitled shall be 
distributed among the delegates in attendance at the State Convention.  Each District shall be allowed to vote 
its delegate strength as reported by the Credentials Committee provided that the delegate is present on the 
floor of the convention at the time the vote is taken.

Shane Anderson  Caldwell
Roberta Anderson Gooding
Hubert Anika Boise
Aaron Atristain       Coeur D Alene
Florence Binene      Idaho Falls
Clay Bistline     Coeur D Alene
Elizabeth Bullock Pocatello
Heather Callaway Sandpoint
Kara Copeland  Hayden
Ariel Crew     Idaho Falls
Cynthia Daves  Moscow
Stephanie Dehlin  Blackfoot
Donna Deplaedt  Boise
Lauren Freeman  Boise

4WELCOME NEW MEMBERS4 Christine Jewell  Troy
Kim Johnson Aberdeen
Karen Jones Moscow
Crystal Kirtley  Star
Michael Ludolph  Sagle
Bobbie Ludolph  Ponderay
Jeffery Marcelletta Star
Jessica Mecham  Blackfoot
Lee Milanesi Middleton
Marcella Munoz  Pinehurst
Amber Olds Boise
Desiree Reyna  Meridian
Ben Rubidoux        Idaho Falls
Kadee Stone Filer
David Tacher Boise
Kevin Tolar Star
Alisa Tualaulelei  Boise

Running for State Vice President
Greetings Idaho rural letter carriers. Hi, I am Mikea Hargrove. I have been a rural carrier since 2007, and 

I finally made regular last spring. Bing a regular has been a wonderful step in my postal career, I have many 
more years to go and that is why I am writing this little ditty. The union has been a big part of my career; I 
have been a steward, a vice president and also the president of district one for the last 4 years.  I used to be 
very scared to make waves, but I have realized that if you don’t make waves nothing will get done. I also 
realized that I want more for our craft. The longer I work for the postal service the more I want to be involved 
in the union. It is the only way to get things done for our craft. So the next logical step is to take on a new set 
of challenges and that is why I am going to run for Idaho State Vice President. This job is something I think I 
will be good at. I am very good at getting along with others and I have an innate ability to empathize with those 
who have concerns about our union.    I would appreciate your vote this June.  I don’t give up easily and will 
do my best for you and our craft. Please Vote Mikea Hargrove for your next state vice president, thank you.
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In a Clarification of Rural Delivery Standardization 
Procedures (RDSOP) letter dated December 20, 2005, 
Patrick Conrad, then Manager, Rural Delivery at Postal 
Service Headquarters stated, “Actual time can be 
expected to vary from daily or weekly evaluations due 
to cyclical changes in mail volume, changes in mail 
arrival, ect.”  

Rural carriers, both regular and relief, managers and 
stewards should be mindful of the following conditions 
and situations:

1. Schedules must be realistic and based on the 
receipt and availability of mail, as well as the route 
evaluation and other related service conditions.

2. Schedules should be adjusted periodically as 
required.

3. Management may schedule you, or you may 
request, to report earlier on days when the mail volume 
is greater than normal in order to maintain a regularly 
scheduled leaving time.

4. Management should not hold you accountable 
to your scheduled leave, return or end time when they 
do not allow you to report earlier on heavy mail days.

5. Managers must make an exception to the 
20-minute leeway when preferential mail cannot 
be cased and strapped out (pulled down) within the 
20-minute leeway.

6. Managers should level the workload by utilizing 
the proper curtailment procedures for non-preferential 
mail.

7. Managers should realize and understand the 
actual time (Leave, Return, and End Tour) can be 
expected to vary from day-to-day and week-to-week 
due to cyclical changes in mail volume, changes in the 
mail mix, and changes in the dispatch of mail to the 
office, etc.

8. Managers must not unduly pressure carriers 
related to maintaining their assigned schedule.

9. Carriers must not allow themselves to be 
pressured to hurry to the point they become unsafe.

Rural Carriers who are subject to improper, 
incomplete, and/or insufficient management should 
discuss this issue with their local manager and, if unable 
to resolve the situation, contact the assigned steward 
for the office for advice, guidance, and assistance.

I hope everyone reads this article because I get asked often “why should I be a part of The NRLCA?”  This is why: Our 
union is mighty and one of the largest around.  They negotiate for us and on our behalf. They fight for higher wages, 
better compensation for EMA, cost of living raises and so much more. Without the NRLCA we would be on our own 
and the postal service would contract our routes to the lowest bidder.  I am union strong because I know I am not on my 
own fighting for what is right. I have experienced firsthand how hard our union fights for the rights of those it represents. 
I never feel alone because I know that I am backed by the union.  The other question I get asked is “if the union has to 
represent us even if we are not a member, then why I should join”? I answer because it is the right thing to do and if 
everyone joined we would be that much stronger and that much more united. Why wouldn’t you pay for services that 
are provided to you?  Our 
dues are less than 30 dollars 
a pay period!  

We have a union that 
fights for us even if we are 
not a member and our union 
protects us even if we were 
wrong because it is the right 
thing.  We have a union 
because we need it. Who 
would protect us from the 
postal service if we didn’t 
have the NRLCA? Did you 
know that we only have the 
rights we have because of 
the NRLCA fighting for us? 
Or that discipline is always 
grieved because it should 
be corrective and that the 
burden of proof has to be 
provided by management.  
This is what protects us from 
getting fired just because we 
get hurt or have an accident. 
Let’s do what’s right I am 
union strong and you should 
be too.

Realistic continued from page 4

Jeep continued from page 9

https://www.facebook.com/groups/325467341252869



Idaho	State	Convention	Registration	
Registration	Fees	 Before	05/01/2018	 After	05/01/2018	
Convention	Only	 $30	 $30	
Convention	&	Banquet	 $50	 $60	
Banquet	Only	 $25	 $30	

Attending	
Type:	 	M=Member					A=Auxiliary					J=Junior*					G=Guest	
	Type	 Name	/	City	 Convention	 Banquet	

*If	Junior,	please	list	age	after	their	name

Best	Western	Plus	Burley	Inn	and	Convention	Center	
800	N	Overland	Avenue,	Burley,	ID	83318	
208-678-3501			www.bestwestern.com

Room	Rate:	$93.00	(Includes	Full	Hot	Breakfast)	

Discount	rooms	available	at	the	Budget	Motel	
900	N	Overland	Avenue,	Burley,	ID	83318	

208-678-2200	Room	rate	$72.00	(Light	Continental	Breakfast)
Remember	to	mention	the	group	code:	IDRLCA

Block	Cut-off	Date:		May	28,	2018	

Idaho	State	Convention	
“Smore	Fun	with	District	2”	

June	11th-13th	2018	
Burley,	ID	

Make	checks	payable	to:	IDRLCA	District	Two	
Send	payment	&	registration	form	to:	

IDRLCA	District	Two	
c/o	Amber	Warr	
2556	Hansen	Ave	
Burley,	ID	83318	



Please accept this  to: 

KNOWLEDGE SUPPORT  NETWORKING 

OPPORTUNITIES     FRIENDSHIPS     SUCCESS 

Don’t delay!  Accept this invitation to join the organization that directly affects your success as 
a rural letter carrier, the National Rural Letter Carriers’ Association.  Act now to protect your 
future and start receiving the many benefits membership brings. 

Ø Regulars: Up to $76,666 annual income
Ø RCAs: Starting at $17.78/hr.
Ø 71₵ a mile EMA
Ø 74% of Health Benefits paid by USPS
Ø 10 paid Holidays per year
Ø Up to 26 days Annual Leave
Ø 13 days per year Sick Leave
Ø Insurance plans available only to members
Ø NRLCA guidance in Worker’s Compensation claims
Ø Representation in the Grievance process
Ø Lobbyists to work with Congress for our benefit
Ø NRLCA.org and IDRLCA.org websites
Ø Attendance at Count Schools
Ø Ability to vote on Contracts
Ø The latest information - know before your manger does
Ø Subscription to the National Rural Letter Carrier Magazine
Ø Subscription to Idaho’s Pony Express newsletter
Ø District, State, Area, & National meetings

GET A       BANG      FOR YOUR BUCK!

Currently, the NRLCA is offering 3 months of membership free to any new member under the 
RAFT (Recruit A Friend Today) program.   

Membership dues for RCAs are $9.40 per pay period. Membership dues for Regular Carriers 
are $30.44. This is a small price to pay for job security, COLA wage increases, representation in 
grievances, and so much more.   

Complete the PS Form 1187 today and return it to the State Secretary-Treasurer for 
processing at IDRLCA, 306 N Dakota Avenue, Fruitland, ID 83619. 



Courtesy of Meridian Post Office                                                           Clip and Save

A Note from
   

your
lo cal USPS

Dear Postal Custom
er, 

W
e love providing you with the best m

ail delivery in the 
world! W

e have put together a checklist of item
s for you to 

consider. 
Please take a m

om
ent to review this list to see if you have 

item
s you could help us with: 

o
Clear low hanging branches, 8ft or lower, from

 the 
m

ailbox
o

Trim
 back bushes, hedges or shrubs from

 m
ailbox

o
Place garbage cans away from

 m
ailbox

o
Do not park within 20 ft. of the m

ailbox
o

Check/spray for bees or wasps near or in your 
m

ailbox
o

Keep pathway to your m
ailbox clear of snow and 

ice
o

Basketball hoops should be at 8ft or higher
o

Keep dogs restrained or away from
 the carrier

o
Maintain m

ailbox in good working order
o

If children will be retrieving the m
ail; please have 

them
 wait until the Letter Carrier has driven away 

THANKS FOR YOUR SUPPORT! 

Your help in this m
atter would be greatly appreciated!         

Your M
ail Carrier  

 
 

_______________________________________________    

       
 

     

IDRLCA
Statement of Financial Position

As of April 30, 2018

Income

Incentive Program 1,060.00
Interest / Dividends 1,072.95
Membership Dues 82,166.44
Miscellaneous 1.00
National General Insurance 6,995.22
Reimbursements 75.00
Sales 179.00
Total Income 91,549.61
Expense Accounting Fees 

1,600.00
Awards & Recognition 454.15
Education & Training 131.28
Equipment Maintenance 0.00
Equipment Purchases 1,344.66
National Convention 21,409.00
Office Expense 2,093.92
Payroll Taxes 1,921.16
Per Capita Dues 4,330.50
Postage 118.73
Printing 1,193.78
Rent 360.00
Salaries and Wages 22,724.64
State Meetings 1,400.54
State Paper 3,454.86
Telephone & Internet 1,506.16
Travel 16,113.80
Western States Conference 264.00
Worker’s Compensation Insurance 493.00
Total Expense 80,914.18
Net Income 10,635.43

IDRLCA
Statement of Activities

July 1, 2017 through April 30, 2018

ASSETS                                                                                   
April ‘18

Current Assets  
Checking/Savings
APCU-CHECKING 1,439.67
APCU-SAVINGS 43,549.46
CD-APCU 70 APRIL 4 27,275.24
CD-APCU 71 OCT 23 26,703.95
CD-APCU 72 JULY 20 21,451.41
CD-APCU 73 JAN 18 26,355.95
Total Checking/Savings 146,775.68
Total Current Assets 146,775.68
TOTAL ASSETS 146,775.68

LIABILITIES & EQUITY 
Liabilities
Current Liabilities
Other Current Liabilities 
Payroll Liabilities 37.09
Total Other Current Liabilities 37.09
Total Current Liabilities 37.09
Total Liabilities 37.09
Equity 
Net Assets 136,103.16
Net Income 10,635.43
Total Equity 146,738.59
TOTAL LIABILITIES & EQUITY 146,775.68



Revised 
NRLCA Form 1187       UNITED STATES POSTAL SERVICE 
2017 

        AUTHORIZATION FOR DEDUCTION OF DUES 

(SOCIAL SECURITY NUMBER)       (USPS EMPLOYEE I.D. NUMBER) 

MAILING ADDRESS CITY STATE ZIP CODE + 4 

POSTAL INSTALLATION WHERE EMPLOYED ZIP CODE OF INSTALLATION INSTALLATION FINANCE NO. 

SECTION A - AUTHORIZATION BY EMPLOYEE 

I hereby assign to the National Rural Letter Carriers’ Association, from any salary or wages earned or to be earned by me as 
your employee (in my present or any future employment by you) such regular and periodic membership dues as the union may certify as due 
and owing from me, as may be established from time to time by said Union. I authorize and direct you to deduct such amounts from my pay 
and to remit same to said Union at such times and in such manner as may be agreed upon between you and the Union at any time while this 
authorization is in effect. 

This assignment, authorization and direction shall be irrevocable for a period of one (1) year from the date of delivery hereof to 
you, and I agree and direct that this assignment, authorization and direction shall be automatically renewed, and shall be irrevocable 
for successive periods of one (1) year, unless written notice is given by me to you and the Union not more than twenty (20) days and 
not less than ten (10) days prior to the expiration of each period of one year. 

This assignment is freely made pursuant to the provisions of the Postal Reorganization Act and is not contingent upon the existence of any 
agreement between you and my Union. 

Contributions or gifts (including dues) to the NRLCA are not tax deductible as charitable contributions. However, they may be tax 
deductible under other provisions of the Internal Revenue Code. 

 EMPLOYEE SIGNATURE DATE PHONE EMAIL ADDRESS 

SECTION B- FOR USE BY STATE ASSOCIATION 

R - NATIONAL RURAL LETTER CARRIERS' ASSOCIATION 

SIGNATURE OF ACCEPTING UNION OFFICIAL 

I hereby certify that the dues of this organization for the above named member, for 

the applicable designation, are currently established at $  per pay period. 

DATE 

, STATE SECRETARY 

SECTION C- FOR USE BY NATIONAL ASSOCIATION 

Date of Delivery to Employer (For National Office use) 

ANNIVERSARY DATE TO BE USED 
AT USPS PERSONNEL OFFICE 

Send to: 

FIRST NAME LAST NAME MI 

LOC # STATE 

DATE REMIT # 

RURAL CARRIER 
CLASSIFICATION 

Regular PTF Relief   ARC 

LORI BENNETT
IDRLCA SECRETARY-TREASURER 
306 N DAKOTA AVE
FRUITLAND ID 83619-2413



Idaho Rural Letter Carriers’ Association
Election Notice

A secret ballot election for the Delegates of the IDRLCA to the 2018 NRLCA 
National Convention to be held in Grand Rapids, MI on August 14-17, 2018 is 
being conducted by mail. Ballots for this election will be in the mail no later than 
May 21, 2018.  Any eligible member who has not received a ballot or any member 
who spoils a ballot may request a new ballot by contacting Election Chairperson 
Teresa Knobbe at 208-670-4703. If you request and return another ballot, only the 
replacement ballot will be counted.

Instructions For Mail Voting

Please read the following instructions carefully before marking and mailing your ballot:

] Clearly mark the box next to the name of the individual(s) candidate(s) of your choice not 
to exceed the total number that the State is entitled to as identified at the ballot heading.  There 
are no write in candidates allowed. Do not place your name, initials, or any other identifying 
information on the ballot. Ballots containing any identifying information will be voided.

] Place your marked ballot in the small envelope labeled “Secret Ballot” and seal it. Do not 
write on this envelope. You must use the Secret Ballot Envelope to ensure that ballot secrecy is 
maintained. If your ballot package does not contain a Secret Ballot Envelope, you may obtain one 
by contacting Election Chairperson Teresa Knobbe at 208-670-4703.

] Insert the sealed Secret Ballot Envelope containing your marked ballot into the return 
envelope pre-addressed to the IDRLCA Election Committee and seal it.  DO NOT remove your 
pre-printed name and address mailing label from the back of the return ballot envelope.  If that 
label contains a pre-printed mailing bar code black out ONLY the bar code prior to sending in the 
ballot.  

] Your name on the back of the return ballot envelope will identify you as an eligible voter. 
Your vote will remain secret because the Secret Ballot Envelope containing your ballot will be 
separated from the return ballot envelope and mixed with other Secret Ballot Envelopes before it 
is opened and the ballot counted.

] Ballot secrecy can only be preserved if you personally mark and mail your ballot. DO NOT 
allow anyone else to mark or handle your ballot or see how you vote. DO NOT give your ballot to 
anyone else for mailing. Only one ballot per envelope will be accepted.  DO NOT combine ballots 
into one mailing.  Voted ballots must be sent via the USPS and in no instance hand delivered.

 IMPORTANT: 
Mail your ballot in sufficient time for it to be received at 

PO Box E, Burley, ID 83318-0810 no later than 12:00 pm on June 11, 2018.
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Idaho Auxiliary Scholarship Application for 2018

Application Deadline is June 1, 2018

Name of Applicant____________________________________________

Birth Date__________________

Address_____________________________________________________

Email Address________________________________________________

Parent/Grandparents Names_____________________________________

Address _____________________________________________________

Check one:  Regular Carrier______Retired______RCA/RCR/PTF_______

The number of scholarships awarded and the dollar amount will be decided by the 
State Auxiliary Scholarship Board.  The board will consist of the Auxiliary Presi-
dent, Vice President, and the Secretary-Treasurer.   The secretary-treasurer shall be 
the chairperson of the board.  The decision of the board is final.

The scholarships shall be awarded based on the following criteria:

The applicant must be a high school graduate that has not reached the age of 
21 by the date of the State Convention. (6-11-2018)
The applicant must have been accepted to a collage or trade school and verify 
with a copy of the acceptance letter or other form of verification.
The applicant must verify age.  

Applicant must be a child or grandchild of a Rural Letter Carrier, regular, retired, or 
RCA/RCR/PTF, who is a member in good standing of the IDRLCA.  Only one applica-
tion will be accepted from the applicant or parents/grandparents in a calendar year.

Mail this application to: 
State Auxiliary President

Robin Carver 1
3729 E. Benton
Nampa, Idaho l
83687-3110000
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Satchel Edict Questions 
Asked by District Two President Russ Hutchison

The latest thing we have had to deal with 
as you all know is the new satchel policy. I 
would like to know if any of you have been 
trained on the correct usage of the satchel 
when it comes to protection from dogs?  Is it 
a magical bag that just keeps dogs away?  Do 
I put it on my forearm and use it like a police 
officer training his new best friend?  Should 
I put a rock in it, so I can wield it like David 
fighting Goliath? Or maybe I should just put 
it over my head and lay on the ground hoping 
the dog is part grizzly bear and will become 
disinterested.

Not only have I not been trained properly in 
satchel use, I’m usually quite occupied with 
carrying parcels, scanner, keys and the mail 
to the door. Not to mention the dog spray I am 
supposed to also be carrying. What happened 
to having the option of not getting out of the 
car if there is a dog present? I don’t take safety 
lightly  and this includes dogs. But in my 
twenty-five years of experience I’ve definitely 
learned how to read dogs...as well as ducks, 
geese, turkeys, sheep, bulls and horses.

Satchel Answers from WSC
Reported by State Secretary-Treasurer Lori Bennett

In comments at the 2018 Western States 
Conference, Executive Committeeman, Don 
Maston updated us on the Step 3 grievance 
he filed against the requirement that rural 
carriers must carry a satchel whenever exiting 
the vehicle.  It is currently pending.

There is a Step 4 which says they can 
require us to carry one, but they must pay 
us the actual time associated with retrieving 
the satchel in the vehicle, placing it on the 
shoulder, removing it from the shoulder, and 
returning it to its place in the vehicle.  There 
should be a two-week study to determine the 
actual time, and that needs to be added to the 
routes retroactively to the directive.  It should 
be added to the latest count, and for those 
routes that did not count, it should be added as 
a base hour change.  This could increase some 
routes one to three hours.  The postal service 
wants to move forward with the requirement 
at this time, but discussions are ongoing.  

IDRLCA
State Board Meeting

June 11, 2018
8:30am to 11:00am

Best Western, Burley, ID
Members Welcome

IDRLCA
State Convention
June 11-13, 2018
Best Western Plus

Burley, ID
Members Welcome

ELECTRONIC SERVICE REQUESTED
Please send address changes to:
IDRLCA Secretary Lori Bennett 

306 N Dakota Avenue 
Fruitland, ID 83619

NRLCA 
114Th National Convention

August  14-17, 2018
De Vos Place

Grand Rapids, MI
Members Welcome

 

Visit 
IDRLCA.ORG 

for Upcoming 
Events and 
Hot Links.


